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EDUCATOR STANDARDS
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Chapters

181-01 WEST-B assessment program.

181-77 Standards for career and technical educa-
tion certification.

181-78A Approval standards for performance-
based preparation programs for teach-
ers, administrators, and educational
staff associates.
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Chapter 181-01 WAC
WEST-B ASSESSMENT PROGRAM

WAC
181-01-001 WEST-B extension.
181-01-004 Appeals process.

WAC 181-01-001 WEST-B extension. Candidates
who are prepared and/or certified out-of-state applying for a
Washington state residency teaching certificate under WAC
181-79A-257 (1)(b) or 181-79A-260 have up to one calendar
year from issuance of temporary permit to pass the WEST-B
basic skills test, provided that they have completed all other
requirements for residency certification other than passage of
the WEST-B and are thus eligible for a temporary permit
under WAC 181-79A-128.

[Statutory Authority: RCW 28A.410.210. 07-09-058, § 181-01-001, filed
4/12/07, effective 5/13/07; 06-24-084, § 181-01-001, filed 12/5/06, effective
1/5/07. Statutory Authority: RCW 28A.410.210, 28A.410.220. 02-21-014, §
181-01-001, filed 10/8/02, effective 11/8/02.]

WAC 181-01-004 Appeals process. The Washington
professional educator standards board may permit exceptions
from the assessment requirements under RCW 28A.410.220
(1) and (2) on a case-by-case basis. Consistent with the dis-
cretion accorded to the professional educator standards board
in RCW 28A.410.220(3), the exemptions and extensions pro-
vided for in WAC 181-01-001, 181-01-002, 181-02-001 and
181-02-002, shall be the sole exceptions to the WEST-B and
WEST-E assessment requirements.

[Statutory Authority: RCW 28A.410.210. 07-09-058, § 181-01-004, filed
4/12/07, effective 5/13/07. Statutory Authority: RCW 28A.410.220(c). 05-
04-024, § 181-01-004, filed 1/25/05, effective 2/25/05.]
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Chapter 181-77 WAC

STANDARDS FOR CAREER AND TECHNICAL
EDUCATION CERTIFICATION

WAC

181-77-041 Requirements for candidates seeking career and techni-

cal education certification on the basis of business
and industry work experience.

WAC 181-77-041 Requirements for candidates seek-
ing career and technical education certification on the
basis of business and industry work experience. Candi-
dates for certification who have not completed approved pro-
grams set forth in WAC 181-82-322 shall complete the fol-
lowing requirements in addition to those set forth in WAC
181-79A-150 (1) and (2) and 181-79A-155 (1) and (2).

(1) Initial.

(a) Candidates for the initial certificate shall provide
documentation of paid occupational experience in the spe-
cific career and technical education subcategory for which
certification is sought.

(i) Three years (six thousand hours) is required.

(i1) One year (two thousand hours) must be within the
past six years.

(iii) If all or part of the two thousand hours is more than
six years old, an additional three hundred hours of recent
(occurring in the last two years) occupational experience is
required.

(b) Candidates for the initial certificate shall complete a
professional educator standards board approved program
under WAC 181-77A-029 in which they demonstrate compe-
tence in the general standards for all career and technical edu-
cation teacher certificate candidates pursuant to WAC 181-
77A-165, which include but are not limited to knowledge and
skills in the following areas:

(i) General and specific safety;

(i1) Career and technical education teaching methods;

(iii) Occupational analysis;

(iv) Course organization and curriculum design;

(v) Philosophy of vocational education;

(vi) Personal student development and leadership tech-
niques.

(c) Candidates for the initial certificate shall also demon-
strate knowledge and skills in the following areas:

(i) School law;

(i) Issues related to abuse as specified in WAC 181-
77A-165(7).

(d) In addition, candidates for initial certification in
diversified occupations or coordinator of work based learning
shall demonstrate competency in knowledge and skills
described in WAC 181-77A-180.

(2) Initial renewal. Candidates for renewal of the initial
certificate must complete three quarter hours of credit or
thirty clock hours of career and technical education educator
training in the subject matter certified to teach since the initial
certificate was issued or renewed.

(3) Continuing.

(a) Candidates for the continuing certificate shall have in
addition to the requirements for the initial certificate at least
nine quarter hours or ninety clock hours of career and techni-



Chapter 181-78A

cal education educator training in the career and technical
education subject matter to be certified completed subsequent
to the issuance of the initial certificate.

(b) Candidates for the continuing certificate shall pro-
vide as a condition for the issuance of a continuing certificate
documentation of two years of teaching/coordination in the
career and technical education subject matter certified to
teach with an authorized employer—i.e., school district(s) or
skills center(s).

(4) Continuing certificate renewal.

(a) Candidates for renewal of the continuing certificate
shall complete since the previous continuing certificate was
issued one of the following:

(1) Six quarter hours or sixty clock hours of career and
technical education educator training;

(ii) Three quarter hours or thirty clock hours of career
and technical education educator training and three quarter
hours or thirty clock hours of technical education/upgrading;

(iii) Three quarter hours or thirty clock hours of career
and technical education educator training and three hundred
hours of occupational experience.

[Statutory Authority: RCW 28A.410.210. 07-12-001, § 181-77-041, filed
5/23/07, effective 6/23/07; 06-14-010, § 181-77-041, filed 6/22/06, effective
7/23/06. 06-02-051, recodified as § 181-77-041, filed 12/29/05, effective
1/1/06. Statutory Authority: RCW 28A.410.010. 02-18-039, § 180-77-041,
filed 8/26/02, effective 9/26/02. Statutory Authority: RCW 28A.410.010
and 28A.305.130 (1) through (4). 02-04-018, § 180-77-041, filed 1/24/02,
effective 2/24/02. Statutory Authority: RCW 28A.305.130 (1) and (2),
28A.410.010. 00-18-064, § 180-77-041, filed 9/1/00, effective 10/2/00. Stat-
utory Authority: RCW 28A.410.010. 98-01-026, § 180-77-041, filed

12/8/97, effective 1/8/98; 97-04-085, § 180-77-041, filed 2/5/97, effective
3/8/97; 95-12-056, § 180-77-041, filed 6/2/95, effective 7/3/95.]

Chapter 181-78A WAC

APPROVAL STANDARDS FOR PERFORMANCE-
BASED PREPARATION PROGRAMS FOR
TEACHERS, ADMINISTRATORS, AND
EDUCATIONAL STAFF ASSOCIATES

WAC

181-78A-010 Definition of terms.

181-78A-207 Qualification to be appointed to a college or university
professional education advisory board.

181-78A-209 College or university professional education advisory
boards—Membership.

181-78A-250 Approval standards professional education advisory
board.

181-78A-270 Approval standard—Knowledge and skills.

181-78A-272 Approval of residency certificate preparation programs
for principals/program administrators, school psy-
chologists, school counselors and school social
workers.

181-78A-319 Program approval requirement—Field experience for
school social workers.

181-78A-500 Professional certificate program approval.

181-78A-505 Overview—Teacher professional certificate program.

181-78A-507 Overview—Principal/program administrator profes-
sional certificate programs.

181-78A-509 Overview—Educational staff associate—School coun-
selor/school psychologist/school social worker pro-
fessional certificate programs.

181-78A-515 Program approval standards for professional certificate
approved programs.

181-78A-520 Approval standard—Professional education advisory
board.

181-78A-525 Approval standard—Accountability.

181-78A-530 Approval standard—Resources.

181-78A-535 Approval standard—Program design.
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181-78A-700 First peoples' language/ culture certification program—

Findings, purposes and intent—Definitions—Pro-
gram established—Tribal eligibility to partici-
pate—Program requirements—Assignment of
teachers—Reports.

WAC 181-78A-010 Definition of terms. The following
definitions shall be used in this chapter:

(1) "College or university" means any regionally accred-
ited baccalaureate degree granting Washington institution of
higher learning or cooperative group of such institutions
which has or develops programs of preparation in education
which are submitted to the professional educator standards
board for approval.

(2) "Endorsement" means a specification placed on a
certificate to indicate the subject area, grade level, and/or spe-
cialization for which the individual is prepared to teach.

(3) "Interstate compact" means the contractual agree-
ment among several states authorized by RCW 28A.690.010
and 28A.690.020 which facilitates interstate reciprocity.

(4) "Program approval" means the approval by the pro-
fessional educator standards board of an educator preparation
program within Washington state.

(5) "Field experience" means a sequence of learning
experiences which occur in actual school settings or clinical
or laboratory settings. Such learning experiences are related
to specific program outcomes and are designed to integrate
educational theory, knowledge, and skills in actual practice
under the direction of a qualified supervisor.

(6) "Regionally accredited institution of higher educa-
tion" means a community college, college, or university
which is a candidate for accreditation or is accredited by one
of the following regional accrediting bodies:

(a) Middle States, Association of Colleges and Schools;

(b) New England Association of Schools and Colleges;

(c) North Central Association of Colleges and Schools;

(d) Northwest Association of Schools and of Colleges
and Universities;

(e) Southern Association of Colleges and Schools;

(f) Western Association of Schools and Colleges:
Accrediting Commission for Junior and Senior Colleges.

(7) "An approved performance-based educator prepara-
tion program" means a program that requires the candidate to
demonstrate in multiple ways, over time, specific profes-
sional educator standards board required standards, criteria,
knowledge and skills, including, where appropriate, evidence
related to positive impact on student learning.

(8) "A positive impact on student learning" means that a
teacher through instruction and assessment has been able to
document students' increased knowledge and/or demonstra-
tion of a skill or skills related to the state goals and/or essen-
tial academic learning requirements: Provided, That teachers
employed by private schools who are candidates for the pro-
fessional teaching certificate shall document students'
increased knowledge and/or demonstration of a skill or skills
related to either:

(a) The state goals or essential academic learning
requirements; or

(b) Such alternative learning goals as the private school
has established.

(9) "Collaboration" (as used in WAC 181-78A-500
through 181-78 A-540) means ongoing communication
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among the professional growth team members using a variety
of formats (e.g., conferences, electronic mail, conference
calls, etc.) to reach consensus regarding the content - course
work, experiences, competencies, knowledges and skills - of
the candidate's professional growth plan.

(10) "Professional growth team."

(a) Teacher "professional growth team" means a team
comprised of the candidate for professional certification, a
colleague specified by the candidate, a college or university
advisor appointed by the college or university, and a repre-
sentative from the school district in which the candidate
teaches.

(b) Principal/program administrator "professional
growth team," for the purpose of professional certification,
means a team comprised of the candidate for the professional
certificate, a district representative or designee, a profes-
sional association representative, and a college or university
advisor. "Professional growth team," for the purpose of
renewal of the professional certificate, means a team com-
prised of the individual renewing the certificate and the
superintendent, or superintendent designee or appointed rep-
resentative.

(c) School counselor, school psychologist, and school
social worker "professional growth team" for the purpose of
professional certification, means a team comprised of the
candidate for the professional certificate, a college/university
program administrator/designee, and a colleague/peer from
the same professional role specified by the candidate. A dis-
trict representative is also required to serve on the profes-
sional growth team. Provided that, a candidate may petition
the university to have membership of a district representative
waived.

(11) "Individual professional growth plan" means the
document which identifies the specific competencies, knowl-
edges, skills and experiences needed to meet the standards set
forth in WAC 181-78A-540. The individual professional
growth plan shall meet requirements set forth in WAC 181-
78A-535 (4)(a).

(12) "Preassessment seminar" means that component of
the approved professional certificate program in which the
candidate for a professional certificate, in collaboration with
members of his/her professional growth team, identifies spe-
cific competencies, knowledges, skills and/or experiences
needed to meet standards for the certificate as required by
WAC 181-78A-540. The preassessment seminar shall meet
requirements set forth in WAC 181-78A-535 (4)(a).

(13) "Culminating seminar" means that component of
the approved professional certificate program in which the
candidate for a professional certificate presents his/her final
documentation and evidence of professional certificate level
knowledge, skill and performance, and positive impact on
student learning. The culminating seminar shall meet require-
ments set forth in WAC 181-78A-535 (4)(e).

[Statutory Authority: RCW 28A.410.210. 07-19-056, § 181-78A-010, filed
9/14/07, effective 10/15/07; 06-14-010, § 181-78A-010, filed 6/22/06, effec-
tive 7/23/06. 06-02-051, recodified as § 181-78A-010, filed 12/29/05, effec-
tive 1/1/06. Statutory Authority: RCW 28A.401.010 [28A.410.010]. 04-21-
038, § 180-78A-010, filed 10/15/04, effective 11/15/04. Statutory Authority:
RCW 28A.305.130 and 28A.410.010. 02-18-037, § 180-78A-010, filed
8/26/02, effective 9/26/02. Statutory Authority: RCW 28A.410.010 and

28A.305.130 (1) and (2). 01-19-080, § 180-78A-010, filed 9/19/01, effective
10/20/01; 00-03-049, § 180-78A-010, filed 1/14/00, effective 2/14/00. Stat-

181-78A-209

utory Authority: RCW 28A.305.130 (1) and (2), 28A.410.010 and
28A.150.220(4). 99-01-174, § 180-78A-010, filed 12/23/98, effective
1/23/99. Statutory Authority: RCW 28A.410.010 and 28A.305.130. 98-01-
025, § 180-78A-010, filed 12/8/97, effective 1/8/98. Statutory Authority:
RCW 28A.305.130. 97-04-084, § 180-78A-010, filed 2/5/97, effective
3/8/97.]

WAC 181-78A-207 Qualification to be appointed to a
college or university professional education advisory
board. (1) Appointees to service on professional education
advisory boards from required agencies, other than the desig-
nee(s) of the college or university president, at the time of
their appointment, must be employed in or reside in a school
district with which the college or university has a current
written agreement to provide field experiences for students
involved in the preparation program for which the profes-
sional education advisory board has responsibility.

(2) Professional education advisory boards may autho-
rize the appointment of additional representatives from other
school districts or other public and private agencies as long as
one-half or more of the members of the professional educa-
tion advisory board consist of representatives who meet the
qualifications of subsection (1) of this section and who are
from the role for which the professional education advisory
board has responsibility.

(3) If any professional education advisory board receives
a written request from other school districts or other public or
private agencies for representation on such professional edu-
cation advisory board, the current members of such profes-
sional education advisory board shall vote on such request at
the next regular meeting of such board: Provided, That a col-
lege or university may elect to add private school representa-
tives to a professional education advisory board without add-
ing to the representation from the role for which the profes-
sional education advisory board has responsibility if the
professional education advisory board authorizes such action
by a majority vote.

[Statutory Authority: RCW 28A.410.210. 07-04-004, § 181-78A-207, filed
1/24/07, effective 2/24/07. 06-02-051, recodified as § 181-78A-207, filed
12/29/05, effective 1/1/06. Statutory Authority: RCW 28A.305.130 (1) and

(2), 28A.410.010 and 28A.150.220(4). 99-01-174, § 180-78A-207, filed
12/23/98, effective 1/23/99.]

WAC 181-78A-209 College or university profes-
sional education advisory boards—Membership. The pro-
fessional education advisory boards shall at a minimum con-
sist of the following:

(1) TEACHER.

(a) One-half or more of the voting members shall be
classroom teachers. All, but one, will be appointed by the
president of the Washington Education Association. One of
these teachers shall be employed in a private school and
appointed by the Washington Federation of Independent
Schools.

(b) At least one principal appointed by the president of
the Association of Washington School Principals.

(c) At least one school administrator appointed by the
Washington Association of School Administrators.

(d) At least one college or university representative who
may serve in a voting or nonvoting role.

(e) At colleges or universities where career and technical
education programs are offered, one career and technical edu-
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cation director or career and technical education teacher, with
expertise in one of the approved career and technical educa-
tion programs at the college or university, appointed by the
Washington Association of Vocational Administrators in
cooperation with the college or university.

(2) ADMINISTRATOR.

(a) One-half or more of the voting members shall be
administrators. One-half of these administrators (at least one-
fourth of the total voting membership) shall be appointed by
the president of the Washington Association of School
Administrators. All but one of the remaining administrators
shall be appointed by the president of the Association of
Washington School Principals. The remaining administrator
shall be employed in an approved private school and
appointed by the Washington Federation of Independent
Schools.

(b) At least one or more classroom teachers appointed by
the president of the Washington Education Association.

(c) At least one college or university representative who
may serve in a voting or nonvoting role.

(3) SCHOOL COUNSELOR.

(a) At least one-half of the voting members shall be
school counselors appointed by the president of the Washing-
ton School Counselors Association.

(b) At least one teacher appointed by the president of the
Washington Education Association.

(c) At least one principal appointed by the Association of
Washington School Principals.

(d) At least one administrator appointed by the Washing-
ton Association of School Administrators.

(e) At least one college or university representative who
may serve in a voting or nonvoting role.

(4) SCHOOL PSYCHOLOGIST.

(a) At least one-half of the voting members shall be
school psychologists appointed by the president of the Wash-
ington State Association of School Psychologists.

(b) At least one teacher appointed by the president of the
Washington Education Association.

(c) At least one principal appointed by the Association of
Washington School Principals.

(d) At least one administrator appointed by the Washing-
ton Association of School Administrators.

(e) At least one college or university representative who
may serve in a voting or nonvoting role.

(5) SCHOOL SOCIAL WORKER.

(a) At least one-half of the voting members shall be
school social workers appointed by the president of the
Washington Association of School Social Workers.

(b) At least one teacher appointed by the president of the
Washington Education Association.

(c) At least one principal appointed by the Association of
Washington School Principals.

(d) At least one administrator appointed by the Washing-
ton Association of School Administrators.

(e) At least one college or university representative who
may serve in a voting or nonvoting role.

[Statutory Authority: RCW 28A.410.210. 07-04-004, § 181-78A-209, filed
1/24/07, effective 2/24/07. 06-02-051, recodified as § 181-78A-209, filed
12/29/05, effective 1/1/06. Statutory Authority: RCW 28A.410.010 and
28A.305.130 (1) through (4). 02-04-018, § 180-78A-209, filed 1/24/02,

effective 2/24/02. Statutory Authority: RCW 28A.305.130 (1) and (2). 01-
03-151, § 180-78A-209, filed 1/24/01, effective 2/24/01; 00-09-046, § 180-
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78A-209, filed 4/14/00, effective 5/15/00. Statutory Authority: RCW
28A.305.130 (1) and (2), 28A.410.010 and 28A.150.220(4). 99-01-174, §
180-78A-209, filed 12/23/98, effective 1/23/99.]

WAC 181-78A-250 Approval standards professional
education advisory board. Building on the mission to pre-
pare educators who demonstrate a positive impact on student
learning, the following evidence shall be evaluated to deter-
mine whether each preparation program is in compliance
with the program approval standards of WAC 181-78A-
220(1):

(1) The college or university professional education
advisory board has been established in accordance with
WAC 181-78A-2009.

(2) The educational service district professional educa-
tion advisory board for a teacher professional certification
program has been established in accordance with WAC 181-
78A-520.

(3) The professional education advisory board has
adopted operating procedures and has met at least four times
a year.

(4) The professional education advisory board has
reviewed all program approval standards at least once every
five years.

(5) The professional education advisory board annually
has reviewed follow-up studies, placement records, and sum-
maries of performance on the pedagogy assessment for
teacher candidates.

(6) The professional education advisory board has made
recommendations when appropriate for program changes to
the institution which must in turn consider and respond to the
recommendations in writing in a timely fashion.

(7) The professional education advisory board annually
has seen, reviewed and approved an executive summary of
the activities of the professional education advisory board.
The college, university or educational service district has
submitted the approved executive summary to the profes-
sional educator standards board.

(8) The professional education advisory board for
administrator preparation programs participated in the candi-
date selection process for principal preparation programs.

[Statutory Authority: RCW 28A.410.210. 07-04-004, § 181-78A-250, filed
1/24/07, effective 2/24/07; 06-14-010, § 181-78A-250, filed 6/22/06, effec-
tive 7/23/06. 06-02-051, recodified as § 181-78A-250, filed 12/29/05, effec-
tive 1/1/06. Statutory Authority: RCW 28A.410.010. 03-19-020, § 180-
78A-250, filed 9/5/03, effective 10/6/03. Statutory Authority: RCW
28A.305.130 and 28A.410.010. 02-18-037, § 180-78A-250, filed 8/26/02,
effective 9/26/02. Statutory Authority: RCW 28A.305.130 (1) through (4).
01-13-106, § 180-78A-250, filed 6/20/01, effective 7/21/01. Statutory
Authority: RCW 28A.305.130 (1) and (2), 28A.410.010 and 28A.150.220
(4). 99-01-174, § 180-78A-250, filed 12/23/98, effective 1/23/99.]

WAC 181-78A-270 Approval standard—Knowledge
and skills. Building on the mission to prepare educators who
demonstrate a positive impact on student learning based on
the Improvement of Student Achievement Act of 1993
(1209), the following evidence shall be evaluated to deter-
mine whether each preparation program is in compliance
with the program approval standards of WAC 181-78A-
220(5):
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(1) TEACHER.

Knowledge of subject matter and curriculum goals

(a) Teacher candidates positively impact student learn-
ing that is:

(i) Content driven. All students develop understanding
and problem-solving expertise in the content area(s) using
reading, written and oral communication, and technology.

(ii)) Aligned with curriculum standards and out-
comes. All students know the learning targets and their
progress toward meeting them.

(iii) Integrated across content areas. All students learn
subject matter content that integrates mathematical, scien-
tific, and aesthetic reasoning.

Knowledge of teaching

(b) Teacher candidates positively impact student learn-
ing that is:

(i) Informed by standards-based assessment. All stu-
dents benefit from learning that is systematically analyzed
using multiple formative, summative, and self-assessment
strategies.

(i) Intentionally planned. All students benefit from
standards-based planning that is personalized.

(iii) Influenced by multiple instructional strategies.
All students benefit from personalized instruction that
addresses their ability levels and cultural and linguistic back-
grounds.

(iv) Informed by technology. All students benefit from
instruction that utilizes effective technologies and is designed
to create technologically proficient learners.

Knowledge of learners and their development in
social contexts

(c) Evidence of teacher candidate practice reflects plan-
ning, instruction and communication that is:

(i) Learner centered. All students engage in a variety
of culturally responsive, developmentally, and age appropri-
ate strategies.

(i1) Classroom/school centered. Student learning is
connected to communities within the classroom and the
school, including knowledge and skills for working with oth-
ers.

(iii) Family/neighborhood centered. Student learning
is informed by collaboration with families and neighbor-
hoods.

(iv) Contextual community centered. All students are
prepared to be responsible citizens for an environmentally
sustainable, globally interconnected, and diverse society.

Understanding teaching as a profession

(d) Teacher candidates positively impact student learn-
ing that is:

(i) Informed by professional responsibilities and poli-
cies. All students benefit from a collegial and professional
school setting.

(ii) Enhanced by a reflective, collaborative, profes-
sional growth-centered practice. All students benefit from
the professional growth of their teachers.

(iii) Informed by legal and ethical responsibilities.
All students benefit from a safe and respectful learning envi-
ronment.

(2) PRINCIPAL AND PROGRAM ADMINISTRATOR.

(a) Effective August 31, 1997, through August 31, 2004,
principal and program administrator candidates, in order to

181-78A-270

support student achievement of the state learning goals and
essential academic learning requirements, will complete a
well-planned sequence of courses and/or experiences in an
approved preparation program which shall include:

(1) Specific performance domains. An approved prepara-
tion program shall require the candidate to demonstrate in
course work and the internship the following:

(A) Leadership: Formulating goals with individuals or
groups; initiating and maintaining direction with groups and
guiding them to the accomplishment of tasks; setting priori-
ties for one's school in the context of community and district
priorities and student and staff needs; integrating own and
others' ideas for task accomplishment; initiating and planning
organizational change.

(B) Information collection: Gathering data, facts, and
impressions from a variety of sources about students, parents,
staff members, administrators, and community members;
seeking knowledge about policies, rules, laws, precedents, or
practices; managing the data flow; classifying and organizing
information for use in decision making and monitoring.

(C) Problem analysis: Identifying the important ele-
ments of a problem situation by analyzing relevant informa-
tion; framing problems; identifying possible causes; identify-
ing additional needed information; framing and reframing
possible solutions; exhibiting conceptual flexibility; assisting
others to form reasoned opinions about problems and issues.

(D) Judgment: Reaching logical conclusions and mak-
ing high quality, timely decisions given the best available
information.

(E) Organizational oversight: Planning and scheduling
one's own and others' work so that resources are used appro-
priately, and short-term and long-term priorities and goals are
met; monitoring projects to meet deadlines.

(F) Implementation: Making things happen; putting
programs and plans into action; applying management tech-
nologies; applying methods of organizational change includ-
ing collaborative processes; facilitating tasks; establishing
progress checkpoints; considering alternative approaches;
providing "mid-course" corrections when actual outcomes
start to diverge from intended outcomes; adapting to new
conditions.

(G) Delegation: Assigning projects or tasks together
with clear authority to accomplish them and responsibility for
their timely and acceptable completion.

(H) Instructional program: Envisioning and enabling
instructional and auxiliary programs for the improvement of
teaching and learning; recognizing the developmental needs
of students; insuring appropriate instructional methods that
address students' gender and cultural differences; designing
positive learning experiences; accommodating differences in
cognition and achievement; mobilizing the participation of
appropriate people or groups to develop these programs and
to establish a positive learning environment.

(D) Curriculum design: Interpreting school district cur-
ricula; planning and implementing with staff a framework for
instruction that shall include the implementation of the state
learning goals and essential academic learning requirements;
initiating needs analyses and monitoring social and techno-
logical developments as they affect curriculum; responding
to international content levels; adjusting content as needs and
conditions change.
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(J) Student guidance and development: Providing for
student guidance, counseling, and auxiliary services; utiliz-
ing community organizations; responding to family needs;
enlisting the participation of appropriate people and groups to
design and conduct these programs and to connect schooling
with plans for adult life; planning for a comprehensive pro-
gram of student activities.

(K) Staff development: Identifying with participants
the professional needs of individuals and groups; planning
and organizing programs to improve staff effectiveness;
supervising individuals and groups; engaging staff and others
to plan and participate in recruitment and development; initi-
ating self-development.

(L) Measurement and evaluation: Determining what
diagnostic information is needed about students, staff, and
the school environment; examining the extent to which out-
comes meet or exceed previously defined standards, goals, or
priorities for individuals or groups; drawing inferences for
program revisions; interpreting measurements or evaluations
for others; relating programs to desired outcomes; developing
equivalent measures of competence.

(M) Resource allocation: Planning and developing the
budget with appropriate staff; seeking, allocating, and adjust-
ing fiscal, human, and material resources; utilizing the phys-
ical plant; monitoring resource use and reporting results.

(N) Motivating others: Building commitment to a
course of action; creating and channeling the energy of self
and others; planning and encouraging participation; support-
ing innovation; recognizing and rewarding effective perfor-
mance; providing coaching, guidance, or correction for per-
formance that needs improvement; serving as a role model.

(O) Sensitivity: Perceiving the needs and concerns of
others; dealing with others tactfully; working with others in
emotionally stressful situations or in conflict; managing con-
flict; obtaining feedback; recognizing multicultural sensibili-
ties.

(P) Oral expression: Making oral presentations that are
clear and easy to understand; clarifying and restating ques-
tions; responding, reviewing, and summarizing for groups;
utilizing appropriate communicative aids; adapting for audi-
ences.

(Q) Written expression: Expressing ideas clearly in
writing; writing appropriately for different audiences such as
students, teachers, and parents; preparing brief memoranda.

(R) Philosophical and cultural values: Acting with a
reasoned understanding of the role of education in a demo-
cratic society and in accord with accepted ethical standards;
recognizing philosophical and historical influences in educa-
tion; reflecting an understanding of American culture, includ-
ing current social and economic issues related to education;
recognizing global influences on students and society.

(S) Legal and regulatory applications: Acting in
accordance with relevant federal and Washington state laws,
rules, and policies; recognizing governmental influences on
education; working within local rules, procedures, and direc-
tives; administering contracts.

(T) Policy and political influences: Identifying rela-
tionships between public policy and education; recognizing
policy issues; examining and affecting policies individually
and through professional and public groups; relating policy
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initiatives to the welfare of students; addressing ethical
issues.

(U) Public and media relationships: Developing com-
mon perceptions about school issues; interacting with paren-
tal and community opinion leaders; understanding and
responding skillfully to the electronic and printed news
media; initiating and reporting news through appropriate
channels; enlisting public participation; recognizing and pro-
viding for market segments.

(i) Performance assessment. An approved preparation
program for principals shall require that prior to the intern-
ship each candidate shall engage in a performance assess-
ment through a process determined by each preparation pro-
gram. The results of this assessment shall be utilized by the
college/university supervisor, the cooperating principal, and
the principal candidate to cooperatively design the internship
plan.

(b) Effective September 1, 2004, principal and program
administrator candidates, in order to support student achieve-
ment of the state learning goals and essential academic learn-
ing requirements, will complete formalized learning opportu-
nities, including an internship, in an approved program that
includes:

(1) Successful demonstration of standards. A school
administrator is an educational leader who promotes the suc-
cess of all students by:

(A) Facilitating the development, articulation, imple-
mentation, and stewardship of a vision of learning that is
shared and supported by the school community;

(B) Advocating, nurturing, and sustaining a school cul-
ture and instructional program conducive to student learning
and staff professional growth;

(C) Ensuring management of the organization, opera-
tions, and resources for a safe, efficient, and effective learn-
ing environment;

(D) Collaborating with families and community mem-
bers, responding to diverse community interests and needs,
and mobilizing community resources;

(E) Acting with integrity, fairness, and in an ethical man-
ner; and

(F) Understanding, responding to, and influencing the
larger political, social, economic, legal and cultural context.

(ii) Performance assessment. An approved preparation
program for principals shall require that each candidate
engage in an assessment process using the standards-based
benchmarks approved by the professional educator standards
board and published by the office of the superintendent of
public instruction. The benchmarks may not be changed
without prior professional educator standards board approval.
All candidates shall exit the residency certificate program
with a draft professional growth plan.

(3) SUPERINTENDENT. Superintendent candidates, in
order to support student achievement of the state learning
goals and essential academic learning requirements, will
complete a well-planned sequence of courses and/or experi-
ences in an approved preparation program for superinten-
dents which shall include specific performance domains for
superintendents. An approved preparation program for super-
intendents shall require the candidate to demonstrate in
course work and the internship the following:
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(a) Strategic leadership: The knowledge, skills and
attributes to identify contexts, develop with others vision and
purpose, utilize information, frame problems, exercise lead-
ership processes to achieve common goals, and act ethically
for educational communities. This includes:

(1) Professional and ethical leadership.

(i1) Information management and evaluation.

(b) Instructional leadership: The knowledge, skills
and attributes to design with others appropriate curricula and
instructional programs which implement the state learning
goals and essential academic learning requirements, to
develop learner centered school cultures, to assess outcomes,
to provide student personnel services, and to plan with fac-
ulty professional development activities aimed at improving
instruction. This includes:

(1) Curriculum, instruction, supervision, and learning
environment.

(ii) Professional development and human resources.

(iii) Student personnel services.

(c) Organizational leadership: The knowledge, skills
and attributes to understand and improve the organization,
implement operational plans, manage financial resources,
and apply decentralized management processes and proce-
dures. This includes:

(1) Organizational management.

(i1) Interpersonal relationships.

(iii) Financial management and resource allocation.

(iv) Technology and information system.

(d) Political and community leadership: The knowl-
edge, skills and attributes to act in accordance with legal pro-
visions and statutory requirements, to apply regulatory stan-
dards, to develop and apply appropriate policies, to be con-
scious of ethical implications of policy initiatives and
political actions, to relate public policy initiatives to student
welfare, to understand schools as political systems, to involve
citizens and service agencies, and to develop effective staff
communications and public relations programs. This
includes:

(i) Community and media relations.

(i1) Federal and Washington state educational law, public
policy and political systems.

(4) SCHOOL COUNSELOR. Effective August 31, 1997
through August 31, 2005, school counselor candidates, in
order to support student achievement of the state learning
goals and essential academic learning requirements, will
complete a well-planned sequence of courses and/or experi-
ences in which they acquire and apply knowledge about:

(a2) Human growth and development (studies that pro-
vide an understanding of the nature and needs of individuals
at all developmental levels).

(b) Social and cultural foundations (studies that provide
an understanding of issues and trends in a multicultural and
diverse society).

(c) Helping relationships (studies that provide an under-
standing of counseling and consultation processes).

(d) Group work (studies that provide an understanding of
group development, dynamics, counseling theories, group
counseling methods and skills, and other group work
approaches).

181-78A-270

(e) Career and lifestyle development (studies that pro-
vide an understanding of career development and related life
factors).

(f) Appraisal (studies that provide an understanding of
individual and group approaches to assessment and evalua-
tion), including assessment of the state learning goals and
essential academic learning requirements.

(g) Research and program evaluation (studies that pro-
vide an understanding of types of research methods, basic
statistics, and ethical and legal considerations in research).

(h) Professional orientation (studies that provide an
understanding of all aspects of professional functioning
including history, roles, organizational structures, ethics,
standards, and credentialing).

(i) Foundations of school counseling including:

(1) History, philosophy, and trends in school counseling;

(i1) Role and function of the school counselor in conjunc-
tion with the roles of the professional and support personnel
in the school;

(iii)) Knowledge of the school setting and curriculum
including the state learning goals and essential academic
learning requirements;

(iv) Ethical standards and guidelines of the American
School Counselor Association (ASCA);

(v) State and federal policies, laws, and legislation rele-
vant to school counseling; and

(vi) Implications of sociocultural, demographic, and lif-
estyle diversity relevant to school counseling.

(j) Studies that provide an understanding of the coordina-
tion of counseling program components as they relate to the
total school community including:

(i) Referral of children and adolescents for specialized
help;

(i1) Coordination efforts with resource persons, special-
ists, businesses, and agencies outside the school to promote
program objectives;

(iii)) Methods of integration of guidance curriculum in
the total school curriculum;

(iv) Promotion of the use of counseling and guidance
activities and programs by the total school community to
enhance a positive school climate; and

(v) Methods of planning and presenting guidance-related
educational programs for school personnel and parents.

(k) Theory, knowledge and skills for the practice of
school counseling including:

(1) Program development, implementation and evalua-
tion. Studies in this area include:

(A) Use of surveys, interviews, and needs assessments;

(B) Design, implementation and evaluation of a compre-
hensive, developmental school program;

(C) Implementation and evaluation of specific strategies
designed to meet program goals and objectives;

(D) Preparation of a counseling schedule reflecting
appropriate time commitments and priorities in a develop-
mental school counseling program; and

(E) Use of appropriate technology and information sys-
tems.

(ii)) Counseling and guidance. Studies in this area
include:
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(A) Individual and group counseling and guidance
approaches appropriate for the developmental stage and
needs of children and adolescents;

(B) Group guidance approaches that are systematically
designed to assist children and adolescents with developmen-
tal tasks;

(C) Approaches to peer helper programs;

(D) Issues which may affect the development and func-
tion of children and adolescents (e.g., abuse, eating disorders,
attention deficit hyperactivity disorder, exceptionality, sub-
stance abuse, violence, suicide, dropout);

(E) Developmental approaches to assist students and
parents at points of educational transition (e.g., postsecond-
ary education, career and technical education, and career
options);

(F) Crisis intervention and referral; and

(G) System dynamics, including family, school, commu-
nity, etc.

(ii1) Consultation. Studies in this area shall include:

(A) Methods of enhancing teamwork within the school
community; and

(B) Methods of involving parents, teachers, administra-
tors, support staff and community agency personnel.

(5) SCHOOL COUNSELOR. Effective September 1, 2005,
school counselor candidates, in order to support student
achievement of the state learning goals and essential aca-
demic learning requirements, will complete formalized learn-
ing opportunities, including an internship, in an approved
program that includes:

(a) Successful demonstration of standards:

(i) Foundations of the school counseling profession:
Certified school counselors design, deliver, and evaluate stu-
dent-centered, data-driven school counseling programs that
advance the mission of the school in light of recognized the-
ory, research, exemplary models, community context, and
professional standards.

(i1) School counseling and student competencies: Cer-
tified school counselors integrate academic, career, and per-
sonal/social student competencies, including Washington
state learning goals and essential academic learning require-
ments, into the school counseling program; teach counseling
and guidance related material by using effective curriculum,
instructional strategies, and instructional management; sup-
port teachers and parents in helping students develop knowl-
edge and skill for learning, living, and working; and provide
information about best practices to a school community.

(i) Human growth and development: Certified
school counselors apply comprehensive, in-depth knowledge
of human growth and development to improve student learn-
ing, well-being, and to enhance resiliency; provide guidance
to parents and teachers about developmentally appropriate
practices that support students throughout their schooling
experience.

(iv) Counseling theories and technique: Certified
school counselors demonstrate an understanding of estab-
lished and emerging counseling theories through effective
use of individual and group techniques for working with a
diverse population.

(v) Equity, fairness, and diversity: Certified school
counselors value and show respect for all members of the
community; demonstrate fairness, equity, and sensitivity to
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every student, and advocate for equitable access to instruc-
tional programs and activities; use data for designing and
implementing plans that remove barriers to learning; and help
to close achievement gaps among subgroups of students.

(vi) School climate: Certified school counselors estab-
lish and foster a safe, inclusive, and nurturing learning envi-
ronment for students, staff, and families and use strategies
designed to prevent or resolve problems that could limit or
diminish the capacity of students to learn and achieve at their
highest levels.

(vii) Collaboration with school staff, family, and com-
munity: Certified school counselors work collaboratively
with school staff, families and community members to
achieve common goals for the education of students,
improvement of schools, and advancement of the larger com-
munity; know appropriate behavior management strategies
and can team with staff and families to improve student
achievement; and use their knowledge of community
resources to make appropriate referrals based on the needs of
students.

(viii) Information resources and technology: Certi-
fied school counselors select and use informational resources
and technology to facilitate delivery of a comprehensive
school counseling program that meets student needs; and
skillfully use technology to enhance communication.

(ix) Student assessment and program evaluation:
Certified school counselors understand the basic principles
and purposes of assessment; collection and use of data; regu-
larly monitor student progress and are able to communicate
the purposes, design, and results of assessments to various
audiences; know basic principles of research design, action
research, and program evaluation for purposes of program
improvement and accountability.

(x) Leadership and advocacy: Certified school coun-
selors support practices and policies that promote academic
rigor-skills for learning, living, and working; provide leader-
ship that enhances student academic, career, and per-
sonal/social development and advocate for guidance as an
integral part of a school's educational system; model prac-
tices that help students, parents, teachers, and policy makers
understand how curriculum, instruction and assessment can
help students see the relationship between effort, perfor-
mance, and success beyond high school. Certified school
counselors help promote understanding of graduation
requirements, WASL scores, and development of the high
school and beyond plan.

(xi) Professionalism, ethics, and legal mandates: Cer-
tified school counselors develop a professional identity con-
gruent with knowledge of all aspects of professional func-
tions, professional development, and state and national
school counselor organizations. They adhere strictly to the
profession's codes of ethics, especially those that have been
established by the American Counseling Association (ACA),
the American School Counselor Association (ASCA), the
National Board for Certified Counselors (NBCC), and other
relevant codes of ethics. They are familiar with state and fed-
eral policies, laws, and legislation relevant to school counsel-
ing.

(xii) Reflective practice: Certified school counselors
integrate knowledge, skills, and life experiences to respond
effectively to new or unexpected critical events and situa-
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tions; serve as change agents by using their understanding of
schools as social, cultural and political systems within a
larger organizational context; monitor practice with continu-
ous, in-depth reflection; and make adjustments as needed.

(b) Performance assessment. An approved preparation
program for school counselors shall require that each candi-
date engage in an assessment process using the standards-
based benchmarks approved by the professional educator
standards board and published by the office of the superinten-
dent of public instruction. The benchmarks may not be
changed without prior professional educator standards board
approval. All candidates shall exit the residency certificate
program with a draft professional growth plan.

(6) SCHOOL PSYCHOLOGIST. Effective August 31,
1997, through August 31, 2005, school psychologist candi-
dates, in order to support student achievement of the state
learning goals and essential academic learning requirements,
will complete a well-planned sequence of courses and/or
experiences in which they acquire and apply knowledge
about:

(a) Knowledge of the field. The candidate has knowl-
edge and skill in relevant fields of study, including:

(i) Learning theory.

(i1) Personality theory and development.

(ii1) Individual and group testing and assessment.

(iv) Individual and group counseling and interviewing
theory and techniques.

(v) Basic statistics.

(vi) Child development.

(vii) Exceptional children.

(viii) Social and cultural factors.

(ix) Deviant personality.

(x) Curriculum, including the state learning goals and
essential academic learning requirements.

(xi) Research design.

(xii) Physiological and biological factors.

(b) Assessment and diagnosis. The candidate has knowl-
edge and skill necessary to select, administer, score, and
interpret instruments and techniques in the following areas:

(1) Intellectual and cognitive assessment.

(i1) Individual and group academic skills: Standardized
norm-referenced and criteria-referenced measurements and
curriculum-based measurements.

(iii) Personality assessment.

(iv) Assessment of perceptual skills.

(v) Assessment of adaptive behavior; assessment of lan-
guage skills.

(c) Behavioral observation and analysis. The candidate
has knowledge and skill in behavior observation, including:

(1) Data taking.

(i1) Frequency measures.

(iii) Qualitative and quantitative analysis of classroom
behavior.

(iv) Developmental and personality analysis, including
perceptual, cognitive, social, and affective and language
development in children.

(d) Counseling and interviewing. The candidate has the
knowledge and skill necessary to:

(i) Provide individual and group counseling to students
and parents.
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(i) Conduct interviews essential to information collect-
ing from parents, teachers, and other professionals.

(e) Program development. The candidate has the knowl-
edge and skill to make educational prescriptions, including
specification of remedial environmental changes, both curric-
ular and behavioral, for a particular student.

(f) Consultation. The candidate has the knowledge and
skill to:

(i) Function on multidisciplinary teams in evaluating and
placing students.

(i1) Confer with and make recommendations to parents,
specialists, teachers, referral personnel, and others relative to
student's characteristics and needs in the educational and
home environments.

(g) Program evaluation and recordkeeping. The candi-
date has the knowledge and skill necessary to develop and
implement program evaluation and maintain required
records.

(h) Professionalism. The candidate has knowledge of
professional standards regarding ethical and legal practices
relevant to the practice of school psychology. The candidate
demonstrates knowledge and skill in written and oral report-
ing of assessment and remedial recommendations which will
meet ethical and legal standards.

(i) Research. The candidate has knowledge and skill to:

(i) Evaluate and perform research.

(i1) Apply school-oriented research.

(ii1) Construct criterion-referenced instruments with ref-
erence to such educational decisions as:

(A) Retention in grade.

(B) Acceleration and early entrance.

(C) Early entrance.

(7) School psychologist. Effective September 1, 2005,
school psychologist candidates, in order to support student
achievement of the state learning goals and essential aca-
demic learning requirements, will complete formalized learn-
ing opportunities, including an internship, in an approved
program that includes:

(a) Successful demonstration of standards:

(i) Data-based decision making and accountability:
Certified school psychologists have knowledge of varied
models and methods of assessment that yield information
useful in identifying strengths and needs, in understanding
problems, and in measuring progress and accomplishments;
use such models and methods as part of a systematic process
to collect data and other information, translate assessment
results into empirically based decisions about service deliv-
ery, evaluate the outcomes of services; and data-based deci-
sion making permeates every aspect of professional practice.

(i1) Consultation and collaboration: Certified school
psychologists have knowledge of behavioral, mental health,
collaborative, and/or other consultation models and methods
and of their application to particular situations; collaborate
effectively with others in planning and decision-making pro-
cesses at the individual, group, and system levels.

(iii) Effective instruction and development of cogni-
tive/academic skills: Certified school psychologists have
knowledge of human learning processes, techniques to assess
these processes, and direct and indirect services applicable to
the development of cognitive and academic skills; collabo-
rate with others, develop appropriate cognitive and academic

[2008 WAC Supp—page 9]



181-78A-270

goals for students with different abilities, disabilities,
strengths, and needs; implement interventions to achieve
those goals; and evaluate the effectiveness of interventions,
including, but not limited to, instructional interventions and
consultation.

(iv) Socialization and development of life skills: Cer-
tified school psychologists have knowledge of human devel-
opmental processes, techniques to assess these processes, and
direct and indirect services applicable to the development of
behavioral, affective, adaptive, and social skills; collaborate
with others, develop appropriate behavioral, affective, adap-
tive, and social goals for students of varying abilities, disabil-
ities, strengths, and needs; implement interventions to
achieve those goals; and evaluate the effectiveness of inter-
ventions, including, but not limited to, consultation, behav-
ioral assessment/intervention, and counseling.

(v) Student diversity in development and learning:
Certified school psychologists have knowledge of individual
differences, abilities, and disabilities and of the potential
influence of biological, social, cultural, ethnic, experiential,
socioeconomic, gender-related, and linguistic factors in
development and learning; demonstrate the sensitivity and
skills needed to work with individuals of diverse characteris-
tics and to implement strategies selected and/or adapted
based on individual characteristics, strengths, and needs.

(vi) School and systems organization, policy develop-
ment, and climate: Certified school psychologists have
knowledge of general education, special education, and other
educational and related services; understanding of schools
and other settings as systems; work with individuals and
groups to facilitate policies and practices that create and
maintain safe, supportive, and effective learning environ-
ments for children and others.

(vil) Prevention, crisis intervention, and mental
health: Certified school psychologists have knowledge of
human development and psychopathology and of associated
biological, cultural, and social influences on human behavior;
provide or contribute to prevention and intervention pro-
grams that promote the mental health and physical well-being
of students.

(viii) Home/school/community collaboration: Certi-
fied school psychologists have knowledge of family systems,
including family strengths and influences on student develop-
ment, learning, and behavior, and of methods to involve fam-
ilies in education and service delivery; work effectively with
families, educators, and others in the community to promote
and provide comprehensive services to children and families.

(ix) Research and program evaluation: Certified
school psychologists have knowledge of research, statistics,
and evaluation methods; evaluate research, translate research
into practice, and understand research design and statistics in
sufficient depth to plan and conduct investigations and pro-
gram evaluations for improvement of services.

(x) School psychology practice and development:
Certified school psychologists have knowledge of the history
and foundations of their profession; of various service mod-
els and methods; of public policy development applicable to
services to children and families; and of ethical, professional,
and legal standards, including the Washington Administra-
tive Code; practice in ways that are consistent with applicable
standards, are involved in their profession, and have the
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knowledge and skills needed to acquire career-long profes-
sional development.

(xi) Information technology: Certified school psychol-
ogists have knowledge of information sources and technol-
ogy relevant to their work; access, evaluate, and utilize infor-
mation sources and technology in ways that safeguard or
enhance the quality of services.

(b) Performance assessment. An approved preparation
program for school psychologists shall require that each can-
didate engage in an assessment process using the standards-
based benchmarks approved by the professional educator
standards board and published by the office of the superinten-
dent of public instruction. The benchmarks may not be
changed without prior professional educator standards board
approval. All candidates shall exit the residency certificate
program with a draft professional growth plan.

(8) SCHOOL SOCIAL WORKER. Effective August 31,
1997, through August 31, 2005, school social worker candi-
dates, in order to support student achievement of the state
learning goals and essential academic learning requirements,
will complete a well-planned sequence of courses and/or
experiences in which they acquire and apply knowledge
about:

(a) Knowledge for social work practice. The candidate
has knowledge and skills in relevant fields of study includ-
ing:

(i) Values.
(A) Knowledge of profession including values, skills,
and ethics; and

(B) National Association of Social Workers (NASW)
Code of Ethics and school social work guidelines for prac-
tice.

(i1)) Human behavior and the social environment.

(A) Community theory and community change (e.g.,
community organization and development, social planning,
networking, and case management);

(B) Systems and organizational theory (e.g., school as a
bureaucracy);

(C) Social disorganization (e.g., poverty, family and
community violence, unemployment, addictions, multiple
losses), and context of family in a changing society;

(D) Family dynamics and theories of family therapy;

(E) Human/child growth and development;

(F) Diverse populations of: Race, culture, social class,
life style, age, gender and the disabled;

(G) Theories of personality; and

(H) Use of computer technology for social work prac-
tice.

(b) Service delivery and program development. The can-
didate will have knowledge and skills in the following activ-
ities:

(i) Direct practice.

(A) Referring, developing, and coordinating resources
and services in the local education agency and community;

(B) Knowledge and skills related to families;

(C) Case management;

(D) Working with vulnerable and "hard to reach" indi-
viduals and families, including those from diverse popula-
tions;

(E) Crisis intervention, conflict resolution, stress man-
agement and decision-making skills;
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(F) Individual and group counseling to improve students'
self-knowledge and interactional skills for personal empow-
erment;

(G) Interviewing and counseling students in relation to
social-personal problems adjudged to be impairing student's
ability to learn;

(H) Family interventions including parent education;
referral to resources; family counseling;

(I) Teaching children communication and interpersonal
relationship skills through individual/group/classroom inter-
ventions;

(J) Collaborating and consulting with parents and com-
munity to assure readiness to learn for all students;

(K) Multidimensional assessment of student's social-
emotional adjustment, adaptive behaviors, individual
strengths, and environmental assets;

(L) Intervention case planning processes; and

(M) Career and academic guidance to students in their
school to work transitions.

(i1) Indirect practice.

(A) Liaison and facilitator between and among home,
school and community;

(B) Collaborate and consult with other educational staff
to assure student progress;

(C) Use computer technology for practice and effi-
ciency;

(D) Develop strategies for increased parental and com-
munity involvement with the school,

(E) Develop programs of remediation for students and
their families;

(F) Design, coordinate and facilitate programs such as
suicide prevention, truancy and drop-out prevention, and pre-
vention of teenage pregnancy;

(G) Provide staff development programs;

(H) Work collaboratively with educational staff to
develop programs to address school-community identified
needs; and

(D) Function as change agents.

(c) Research and evaluation. The candidate will have
necessary skills and knowledge to:

(i) Collect and interpret data in order to evaluate student,
school, and community needs;

(i1) Evaluate own practice;

(iii) Become consumer of research findings;

(iv) Understand use of program evaluation methods; and

(v) Utilize computer technology for research and evalua-
tion.

(d) Context for educational system. The candidate will
have necessary knowledge and skills to apply the following:

(1) State learning goals and essential academic learning
requirements;

(i1) Theories of learning;

(iii) School law and professional ethics;

(iv) Computer technology in the workplace; and

(v) Understanding of policies, laws, and procedures.

(9) School social workers. Effective September 1,
2005, school social worker candidates, in order to support
student achievement of the state learning goals and essential
academic learning requirements, will complete formalized
learning opportunities, including an internship, in an
approved program that includes:
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(a) Successful demonstration of standards:

(i) Core concepts and professional practice founda-
tions: The certified school social worker understands and
applies the core concepts, tools of inquiry, theories, and skills
and values of the general field of social work to the educa-
tional system; relates these core concepts to the Washington
state learning goals, essential academic learning requirement
(EALRS), Revised Code of Washington (RCW), Washington
Administrative Code (WAC) and the Individuals With Dis-
abilities Education Act (IDEA); and utilizes these constructs
to facilitate the educational, social and emotional develop-
ment of students by working towards reducing the impact of
nonacademic barriers to academic success.

(i) Planning, ecological assessment and evaluation:
The certified school social worker understands and knows
how to apply various formal and informal assessment tools to
identify student, family, school and community needs using a
strengths and systems perspective; engage students (individ-
ually or in groups), families, school staff and/or the larger
community in designing interventions and developing pro-
grams, which bolsters the strengths and meets the needs iden-
tified; uses best practices in evaluation criteria to monitor the
success of the intervention; revisions to the intervention plan
are based on systematic data collection; and to utilize the
principles of research design and program evaluation to
improve student learning outcomes.

(iii) Prevention/intervention services: The certified
school social worker has knowledge of and ability to provide
prevention education and skill building in such areas as vio-
lence, mediation, bullying, substance misuse and abuse, con-
flict resolution/management, and stress management; pro-
vide direct intervention services to students through crisis
management, case management, counseling, skill building,
behavior management, teaching of psycho-educational cur-
riculums, personal development skills and classroom presen-
tations; and provide both prevention and intervention ser-
vices to students individually, in small group or classroom
settings as well as with students' families.

(iv) Home, school and community consultation and
collaboration: The certified school social worker under-
stands and has the ability to develop consultative and collab-
orative relationships both individually and on a systemic
level with students, colleagues, families and the community
to support students' learning and social/emotional develop-
ment; assist students and their families in networking with
various social support systems in order to benefit student
learning; and use their extensive knowledge of community
resources to appropriately refer students and families to vari-
ous community services.

(v) Advocacy and facilitation: The certified school
social worker understands and has the ability to advocate and
facilitate changes that empower students, families, educators
and others to gain access to and effectively use school and
community resources.

(vi) Diversity and school climate: The certified school
social worker understands how a student's learning is influ-
enced and impacted by culture, family dynamics, community
values, individual learning styles, talents, gender, sexual ori-
entation, language, prior learning, economics and disabilities;
utilize this knowledge to design, implement and evaluate pro-
grams that enhance student learning and social interaction in
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school, family and community settings; and how to create
and support a safe, nurturing and secure learning environ-
ment by designing and using strategies to prevent or resolve
ecological barriers that could limit or diminish the capacity of
students to learn and achieve at their highest levels.

(vii) Professional development: The certified school
social worker understands and values the need for profes-
sional development and is able to use supervision, consulta-
tion, collaboration, continuing education and professional
research to evaluate and enhance their practice.

(viii) Information resources and technology: The cer-
tified school social worker uses informational resources and
technology to communicate, monitor student progress and
evaluate programs; and access, appraise and utilize informa-
tion sources and technology in ways that safeguard and
enhance their quality of services.

(ix) Professional code of conduct and ethics: The cer-
tified school social worker understands, maintains and
applies the professional codes of conduct and ethical practice
guidelines embodied in the National Association of Social
Work (NASW) code of ethics and School Social Work stan-
dards developed for the field of education; and are familiar
with district, state and federal laws and policies relevant to
the educational setting.

(b) Performance assessment. An approved preparation
program for school social workers shall require that each can-
didate engage in an assessment process using the standards-
based benchmarks approved by the professional educator
standards board and published by the office of the superinten-
dent of public instruction. The benchmarks may not be
changed without prior professional educator standards board
approval. All candidates shall exit the residency certificate
program with a draft professional growth plan.

[Statutory Authority: RCW 28A.410.210. 07-23-046, § 181-78A-270, filed
11/14/07, effective 12/15/07; 06-14-010, § 181-78A-270, filed 6/22/06,
effective 7/23/06. 06-02-051, recodified as § 181-78A-270, filed 12/29/05,
effective 1/1/06. Statutory Authority: RCW 28A.401.010 [28A.410.010].
04-21-038, § 180-78A-270, filed 10/15/04, effective 11/15/04. Statutory
Authority: RCW 28A.410.010. 04-04-089, § 180-78A-270, filed 2/3/04,
effective 3/5/04. Statutory Authority: RCW 28A.305.130 and 28A.410.010.
02-18-037, § 180-78A-270, filed 8/26/02, effective 9/26/02. Statutory
Authority: RCW 28A.410.010 and 28A.305.130 (1) through (4). 02-04-018,
§ 180-78A-270, filed 1/24/02, effective 2/24/02. Statutory Authority: RCW
28A.410.010 and 28A.305.130 (1) and (2). 99-23-023, § 180-78 A-270, filed
11/9/99, effective 12/10/99. Statutory Authority: RCW 28A.305.130 (1) and

(2), 28A.410.010 and 28A.150.220(4). 99-01-174, § 180-78A-270, filed
12/23/98, effective 1/23/99.]

WAC 181-78A-272 Approval of residency certificate
preparation programs for principals/program adminis-
trators, school psychologists, school counselors and
school social workers. (1) Colleges/universities offering res-
idency certificate programs for principals/program adminis-
trators shall have these programs approved by the profes-
sional educator standards board by August 31, 2004. Col-
leges/universities offering residency certificate programs for
school psychologists, school counselors, and school social
workers shall have these programs approved by the profes-
sional educator standards board by August 31, 2005.

(2) Principal alternative route pilot program. Colleges
and universities with approved residency certificate pro-
grams will be invited to participate.

(a) The program shall be comprised of the following:
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(i) Two summer academies plus a year long mentored
internship;

(i1) Assignment of the intern to a full-time second level
administrative position for one school year while enrolled in
the alternative route program;

(iii) A comprehensive assessment of the intern's perfor-
mance by school officials and program faculty and a recom-
mendation that the person be issued a residency principal cer-
tificate upon successful completion of the program.

(b) The pilot will be implemented for one academic year
beginning June 2007.

[Statutory Authority: RCW 28A.410.210. 07-04-002, § 181-78A-272, filed
1/24/07, effective 2/24/07; 06-14-010, § 181-78A-272, filed 6/22/06, effec-
tive 7/23/06. 06-02-051, recodified as § 181-78A-272, filed 12/29/05, effec-

tive 1/1/06. Statutory Authority: RCW 28A.410.010. 04-20-089, § 180-
78A-272, filed 10/5/04, effective 11/5/04.]

WAC 181-78A-319 Program approval require-
ment—Field experience for school social workers.
Approved school social worker preparation programs shall
require all candidates to complete a supervised, advanced
level internship that is in compliance with the most current
accreditation standards of the Council of Social Work Educa-
tion, with a minimum of 300 hours in a school setting, pro-
viding on-the-job professional service. Supervision shall be
provided by a site supervisor or faculty field supervisor who
holds current Washington state certification as a school social
worker and has a minimum of three years of professional
experience in this role. Supervision, which may include on-
site visits, will be provided for a minimum of one hour per
week until the internship is completed.

If an individual has not completed an approved school
social worker program, the individual must hold a master's
degree in social work from a regionally accredited university
which has a council on social work education (CSWE)
accredited program and complete 300 hours of experience
with a certified school social worker in a P-12 school setting.
When the individual has obtained verification of that experi-
ence signed by a school district administrator, the individual
shall complete the required course in social work and school
law through a regionally accredited university approved to
offer a school social work certification program. Upon com-
pletion of all requirements, the individual may be recom-
mended by the university for certification.

[Statutory Authority: RCW 28A.410.210. 07-19-059, § 181-78A-319, filed
9/14/07, effective 10/15/07. 06-02-051, recodified as § 181-78A-319, filed
12/29/05, effective 1/1/06. Statutory Authority: RCW 28A.410.010. 05-15-

022, § 180-78A-319, filed 7/7/05, effective 8/7/05; 04-21-038, § 180-78A-
319, filed 10/15/04, effective 11/15/04.]

WAC 181-78A-500 Professional certificate program
approval. All professional certificate programs for teachers,
principals/program administrators, and school counselors,
school psychologists, and school social workers shall be
approved pursuant to the requirements in WAC 181-78A-520
through 181-78 A-540. Only colleges/universities with pro-
fessional educator standards board-approved residency cer-
tificate teacher, principals/program administrator, and school
counselor, school psychologist, and school social worker
preparation programs. Educational service districts are eligi-
ble to apply for approval to offer teacher professional certifi-
cate programs. Educational service districts are encouraged
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to partner with institutions of higher education, local school
districts or consortia of school districts to provide teacher
professional certificate programs.

[Statutory Authority: RCW 28A.410.210. 07-04-004, § 181-78 A-500, filed
1/24/07, effective 2/24/07; 06-14-010, § 181-78A-500, filed 6/22/06, effec-
tive 7/23/06. 06-02-051, recodified as § 181-78A-500, filed 12/29/05, effec-
tive 1/1/06. Statutory Authority: RCW 28A.401.010 [28A.410.010]. 04-21-
038, § 180-78A-500, filed 10/15/04, effective 11/15/04. Statutory Authority:
RCW 28A.305.130 and 28A.410.010. 02-18-037, § 180-78A-500, filed
8/26/02, effective 9/26/02. Statutory Authority: RCW 28A.305
[28A.305.130] (1) and (2). 00-13-064, § 180-78A-500, filed 6/16/00, effec-
tive 7/17/00. Statutory Authority: RCW 28A.305.130 (1) and (2),
28A.410.010 and 28A.150.220(4). 99-01-174, § 180-78A-500, filed
12/23/98, effective 1/23/99.]

WAC 181-78A-505 Overview—Teacher professional
certificate program. (1) By September 1, 2001, all colleges,
universities or educational service districts offering a profes-
sional certificate program must be in compliance with the
new program standards.

(2) To obtain a professional certificate, the residency
teacher will need to complete a professional educator stan-
dards board-approved professional certificate program col-
laboratively developed by a college, university or educational
service district and the professional educational advisory
board (PEAB).

(3)(a) Prior to full admission to a professional certificate
program, excluding the preassessment seminar, the candidate
shall complete provisional status with a school district under
RCW 28A.405.220, or the equivalent with a professional
educator standards board-approved private school or state
agency providing educational services for students.

(b) The candidate may be fully admitted to the profes-
sional certificate program, prior to completion of provisional
status, if the candidate provides to the program a letter from
the candidate's employing school district, private school, or
state agency providing educational services for students, doc-
umenting the employer's support for the candidate's full
admission to the professional certificate program.

(4) The professional certificate requires successful dem-
onstration of three standards (effective teaching, professional
development, and professional contributions) and 12 criteria,
pursuant to WAC 181-78A-540, related to these standards.
Wherever appropriate, the residency teacher will need to pro-
vide evidence that his/her teaching has had a positive impact
on student learning as defined in WAC 181-78 A-010(8).

(5)(a) The candidate and college, university or educa-
tional service district shall develop an individual professional
growth plan to be reviewed and agreed upon after input from
and consultation and collaboration (WAC 181-78 A-010(9))
with his/her professional growth team.

(b) The individual professional growth plan will be
based on an analysis of the student/learning context in that
teacher's assignment and a preassessment of that teacher's
ability to demonstrate the standards and criteria set forth in
WAC 181-78A-540.

(c) The individual professional growth plan shall include
instruction and assistance components for each residency
teacher. The instruction and assistance components will be
designed to give the residency teacher the necessary knowl-
edge and skills needed to demonstrate successfully the stan-
dards and criteria set forth in WAC 181-78A-540.
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(6) The final component of the program will be a culmi-
nating assessment seminar in which the residency teacher's
ability to demonstrate the standards and criteria cited above
will be evaluated. These assessments shall include multiple
forms of data collected over time, including evidence of pos-
itive impact on student learning, where appropriate.

(7) As part of the program development, the college, uni-
versity or educational service district and the PEAB shall
establish criteria and procedures for determining when the
residency teacher has successfully completed the program.
When the program administrator has verified to the superin-
tendent of public instruction that the candidate has completed
the approved program, the state will issue the residency
teacher a professional certificate.

[Statutory Authority: RCW 28A.410.210. 07-04-004, § 181-78A-505, filed
1/24/07, effective 2/24/07; 06-14-010, § 181-78A-505, filed 6/22/06, effec-
tive 7/23/06. 06-02-051, recodified as § 181-78A-505, filed 12/29/05, effec-
tive 1/1/06. Statutory Authority: RCW 28 410.010 [28A.410.010]. 05-15-
054, § 180-78A-505, filed 7/12/05, effective 8/12/05. Statutory Authority:
RCW 28A.210.160. 03-23-037, § 180-78A-505, filed 11/12/03, effective
12/13/03. Statutory Authority: RCW 28A.410.010. 03-04-025, § 180-78A-
505, filed 1/27/03, effective 2/27/03. Statutory Authority: RCW 28A.305.-
130 and 28A.410.010. 02-18-037, § 180-78A-503, filed 8/26/02, effective
9/26/02. Statutory Authority: RCW 28A.410.010. 02-14-111, § 180-78A-
505, filed 7/2/02, effective 8/2/02. Statutory Authority: RCW 28A.410.010
and 28A.305.130 (1) and (2). 00-03-049, § 180-78A-505, filed 1/14/00,
effective 2/14/00. Statutory Authority: RCW 28A.305.130 (1) and (2),
28A.410.010 and 28A.150.220(4). 99-01-174, § 180-78A-505, filed
12/23/98, effective 1/23/99.]

WAC 181-78A-507 Overview—Principal/program
administrator professional certificate programs. By Sep-
tember 1, 2007, all colleges and universities offering a pro-
fessional certificate program for principals/program adminis-
trators must be in compliance with the new program stan-
dards. To obtain a professional certificate, the residency
principal will need to complete a professional educator stan-
dards board-approved professional certificate program, have
satisfactory district evaluations for an administrator role, and
document three contracted school years of employment as a
principal or assistant principal; the residency program admin-
istrator will need to complete a professional educator stan-
dards board-approved professional certificate program and
have satisfactory district evaluations for an administrator
role.

The professional certificate for principals/program
administrators requires successful demonstration of six stan-
dards at the professional certification benchmark levels, or
above, and the candidate will need to provide evidence that
he/she has had a positive impact on student learning.

The candidate and college or university shall develop an
individual professional growth plan that shall address the six
knowledge and skills standards, focus on activities that
enhance student learning, and be informed by the perfor-
mance evaluation process, and an analysis of the administra-
tive context and assignment.

[Statutory Authority: RCW 28A.410.210. 07-08-050, § 181-78A-507, filed
3/28/07, effective 4/28/07; 06-14-010, § 181-78A-507, filed 6/22/06, effec-
tive 7/23/06. 06-02-051, recodified as § 181-78A-507, filed 12/29/05, effec-
tive 1/1/06. Statutory Authority: RCW 28A.410.010. 05-23-042, § 180-
78A-507, filed 11/9/05, effective 12/10/05; 04-21-039, § 180-78A-507, filed
10/15/04, effective 11/15/04; 04-04-010, § 180-78A-507, filed 1/23/04,

effective 2/23/04. Statutory Authority: RCW 28A.305.130 and 28A.410.-
010. 02-18-037, § 180-78A-507, filed 8/26/02, effective 9/26/02.]
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WAC 181-78A-509 Overview—Educational staff
associate—School counselor/school psychologist/school
social worker professional certificate programs. By Sep-
tember 1, 2008, all colleges and universities offering ESA
professional certificate programs must be in compliance with
the new program standards. To obtain a professional ESA
certificate, individuals will need to hold a valid ESA resi-
dency certificate, be employed in his/her ESA role in a public
school district, professional educator standards board-
approved private school or state agency providing educa-
tional services for students, and complete a professional edu-
cator standards board-approved professional ESA certificate
program in his/her ESA role.

(1) The professional certificate requires successful dem-
onstration of the ESA role standards at the professional cer-
tificate benchmark levels, or above, and the candidate will
need to provide evidence that he/she has had a positive
impact on student learning.

(2) The candidate shall develop an individual profes-
sional growth plan to be approved by the professional educa-
tion advisory board (PEAB) or the professional growth team
(PGT). The individual growth plan shall be based on an
assessment of the candidate's ability to demonstrate standards
at the professional benchmark level and evidence of a posi-
tive impact on student learning.

[Statutory Authority: RCW 28A.410.210. 07-19-056, § 181-78A-509, filed
9/14/07, effective 10/15/07; 07-04-005, § 181-78A-509, filed 1/24/07, effec-
tive 2/24/07; 06-14-010, § 181-78A-509, filed 6/22/06, effective 7/23/06.
06-02-051, recodified as § 181-78A-509, filed 12/29/05, effective 1/1/06.

Statutory Authority: RCW 28A.401.010 [28A.410.010]. 04-21-038, § 180-
78A-509, filed 10/15/04, effective 11/15/04.]

WAC 181-78A-515 Program approval standards for
professional certificate approved programs. The program
approval standards for approved programs for teachers are as
follows:

(1) Professional education advisory boards. The col-
lege, university or educational service district, in compliance
with the provisions of WAC 181-78A-250 and 181-78A-520,
has established and maintained a professional education advi-
sory board to participate in decisions related to the develop-
ment, implementation, and revision of the professional certif-
icate program for teachers.

(2) Accountability. Each college, university or educa-
tional service district, in compliance with the provision of
WAC 181-78A-525, has established a performance-based
program.

(3) Resources. The college, university or educational
service district, in compliance with the provision of WAC
181-78A-530, is responsible for providing the resources
needed to develop and maintain quality professional pro-
grams.

(4) Program design. Each college, university or educa-
tional service district, in compliance with the provision of
WAC 181-78A-535, is responsible for establishing an
approved professional certificate program which accommo-
dates the individual professional growth needs of each candi-
date as set forth in his/her professional growth plan.

(5) Knowledge and skills. Each college, university or
educational service district, in compliance with the provision
of WAC 181-78A-540, has established policies requiring that
all candidates for certification demonstrate the standards and
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criteria for the professional certificate set forth in WAC 181-
78A-540.

[Statutory Authority: RCW 28A.410.210. 07-04-004, § 181-78A-515, filed
1/24/07, effective 2/24/07; 06-14-010, § 181-78A-515, filed 6/22/06, effec-
tive 7/23/06. 06-02-051, recodified as § 181-78A-515, filed 12/29/05, effec-
tive 1/1/06. Statutory Authority: RCW 28A.410.010 and 28A.305.130 (1)
and (2). 00-03-049, § 180-78A-515, filed 1/14/00, effective 2/14/00. Statu-
tory Authority: RCW 28A.305.130 (1) and (2), 28A.410.010 and 28A.150.-
220(4). 99-01-174, § 180-78A-515, filed 12/23/98, effective 1/23/99.]

WAC 181-78A-520 Approval standard—Profes-
sional education advisory board. The following evidence
shall be evaluated to determine whether each professional
certificate program is in compliance with the program
approval standards of WAC 181-78A-515(1).

(1) College or university.

(a) The professional education advisory board estab-
lished for the preservice program in accordance with WAC
181-78A-209 shall also serve as the professional advisory
board for the professional certificate program.

(b) The professional education advisory board has par-
ticipated in the development of the professional certificate
program and has recommended approval of the proposed pro-
gram prior to its submission to the professional educator stan-
dards board for approval.

(c) The professional education advisory board has
reviewed the annual summary on the status of all candidates
in the program required by WAC 181-78A-525(7).

(d) The professional education advisory board has made
recommendation(s), as appropriate, for program changes to
the professional certificate administrator who shall imple-
ment or respond to the recommendation(s) in a timely man-
ner.

(2) Educational service district.

The educational service district electing to seek approval
to offer a teacher professional certificate program has estab-
lished and maintained a professional education advisory
board to participate in decisions related to the development,
implementation, and revision of the professional certificate
program for teachers.

(a) Membership. The professional education advisory
board shall consist of the following:

(i) Educational service district teacher assistance pro-
gram coordinator;

(i1) One college or university representative, from the
educational service district region, appointed by the Wash-
ington association of colleges for teacher education;

(iii) One superintendent appointed by the Washington
association of school administrators from the educational ser-
vice district region;

(iv) One district human resource representative;

(v) One teacher with national board certification, from
the educational service district region, appointed by the
Washington Education Association;

(vi) One teacher with professional certification, from the
educational service district region, appointed by the Wash-
ington Education Association;

(vii) One educational service district representative with
responsibility for inservice/professional development; and

(viii) One principal, from the educational service district
region, appointed by the Washington Association of School
Principals.
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(b) The professional education advisory board has par-
ticipated in the development of the professional certificate
program and has recommended approval of the proposed pro-
gram prior to its submission to the professional educator stan-
dards board for approval.

(¢) The professional education advisory board has
reviewed the annual summary on the status of all candidates
in the program required by WAC 181-78A-525(7).

(d) The professional education advisory board has made
recommendation(s), as appropriate, for program changes to
the professional certificate administrator who shall imple-
ment or respond to the recommendation(s) in a timely man-
ner.

(e) Annual report. The professional education advisory
board shall submit an executive summary to the professional
educator standards board no later than July 31 of each year
that includes the following:

(1) Evidence to demonstrate links between ongoing edu-
cational service district professional development opportuni-
ties/learning improvement initiatives and the professional
certificate program;

(i1) A summary of the status of all candidates in the pro-
gram; and

(iii) A description of formal and informal partnerships
with school districts or consortia of school districts.

[Statutory Authority: RCW 28A.410.210. 07-04-004, § 181-78 A-520, filed
1/24/07, effective 2/24/07; 06-14-010, § 181-78A-520, filed 6/22/06, effec-
tive 7/23/06. 06-02-051, recodified as § 181-78A-520, filed 12/29/05, effec-
tive 1/1/06. Statutory Authority: RCW 28A.410.010 and 28A.305.130 (1)
and (2). 00-03-049, § 180-78A-520, filed 1/14/00, effective 2/14/00. Statu-

tory Authority: RCW 28A.305.130 (1) and (2), 28A.410.010 and 28A.150.-
220(4). 99-01-174, § 180-78A-520, filed 12/23/98, effective 1/23/99.]

WAC 181-78A-525 Approval standard—Account-
ability. The following evidence shall be evaluated to deter-
mine whether each professional certificate program is in
compliance with the program approval standards of WAC
181-78 A-515(2). Each college, university or educational ser-
vice district shall:

(1) Submit for initial approval to the professional educa-
tor standards board a performance-based professional certifi-
cate program for teachers which shall include the five pro-
gram components specified in WAC 181-78A-535(4).

(2) Provide documentation that the respective profes-
sional education advisory board has participated in the devel-
opment of and has approved the proposal.

(3) Identify the professional certificate administrator
who shall be responsible for the administration of the profes-
sional certificate program.

(4) Delegate to the professional certificate administrator
responsibility for reviewing or overseeing the following:
Application for the professional certificate program; advising
candidates once accepted; developing and implementing the
individualized professional growth plan, the instruction and
assistance components, and the assessment seminar; main-
taining current records on the status of all candidates
accepted into the professional certificate program; and serv-
ing as the liaison with the superintendent of public instruction
certification office to facilitate the issuance of the profes-
sional certificates when candidates have met the required
standards.

181-78A-530

(5) Establish the admission criteria that candidates for
the professional certificate shall meet to be accepted into the
professional certificate program.

(6) Describe the procedures that the approved program
will use to determine that a candidate has successfully dem-
onstrated the standards and criteria for the professional certif-
icate set forth in WAC 181-78 A-540.

(7) Prepare an annual summary of the status of all candi-
dates in the program and submit the summary to the respec-
tive professional education advisory board.

(8) Submit any additional information required to the
respective professional education advisory board that it
requests.

(9) Submit an annual report to the professional educator
standards board as part of a less intensive evaluation cycle
which will include the following:

(a) A summary of course work requirements for the pre-
assessment and culminating seminars, linkages of the pro-
gram to individual teacher professional growth plans, link-
ages to school district and school improvement plans, and, to
the extent possible, linkages to school district professional
development programs where such programs are in place in
school districts.

(b) A summary of program design, assessment proce-
dures and program revisions in the previous year.

(c) The number of candidates completing the program
during the period between September 1 and August 31.

(d) The number of candidates enrolled in the program.

(e) Other information related to the professional certifi-
cate program requested by the professional educator stan-
dards board.

(10) Facilitate an on-site review of the program when
requested by the professional educator standards board to
ensure that the program meets the state's program approval
standards and to provide assessment data relative to the per-
formance standards.

Provided, That the on-site reviews shall be scheduled on
a five-year cycle unless the professional educator standards
board approves a variation in the schedule.

Provided further, That colleges and universities seeking
National Council for the Accreditation of Teacher Education
(NCATE) accreditation may request from the professional
educator standards board approval for concurrent site visits
which shall utilize the same documentation whenever possi-
ble.

[Statutory Authority: RCW 28A.410.210. 07-15-053, § 181-78 A-525, filed
7/13/07, effective 8/13/07; 07-04-004, § 181-78A-525, filed 1/24/07, effec-
tive 2/24/07; 06-14-010, § 181-78A-525, filed 6/22/06, effective 7/23/06.
06-02-051, recodified as § 181-78A-525, filed 12/29/05, effective 1/1/06.
Statutory Authority: RCW 28A.410.010 and 28A.305.130 (1) and (2). 00-
03-049, § 180-78A-525, filed 1/14/00, effective 2/14/00. Statutory Author-

ity: RCW 28A.305.130 (1) and (2), 28A.410.010 and 28A.150.220(4). 99-
01-174, § 180-78A-525, filed 12/23/98, effective 1/23/99.]

WAC 181-78A-530 Approval standard—Resources.
The following evidence shall be evaluated to determine
whether each professional certificate program is in compli-
ance with the resources program approval standard of WAC
181-78A-515(3):

(1) Administrators, faculty, and teachers implementing
the college, university or educational service district profes-
sional certificate program have appropriate qualifications
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(academic, experience, or both) for the roles to which they
are assigned. Such responsibilities may be shared, when
appropriate, among the collaborating agencies.

(2) The college, university or educational service district
shall have responsibility for maintaining fiscal records and
ensuring adequate financial support for the professional cer-
tificate program.

(3) Instructional, technological, and other needed
resources shall be sufficient in scope, breadth, and recency to
support the professional certificate program.

[Statutory Authority: RCW 28A.410.210. 07-04-004, § 181-78A-530, filed
1/24/07, effective 2/24/07; 06-14-010, § 181-78A-530, filed 6/22/06, effec-
tive 7/23/06. 06-02-051, recodified as § 181-78A-530, filed 12/29/05, effec-
tive 1/1/06. Statutory Authority: RCW 28A.410.010 and 28A.305.130 (1)
and (2). 00-03-049, § 180-78A-530, filed 1/14/00, effective 2/14/00. Statu-

tory Authority: RCW 28A.305.130 (1) and (2), 28A.410.010 and 28A.150.-
220(4). 99-01-174, § 180-78A-530, filed 12/23/98, effective 1/23/99.]

WAC 181-78A-535 Approval standard—Program
design. The following requirements shall govern the design
of the professional certificate program:

(1) Teacher.

(a) To be eligible to apply for admission to a professional
certificate program, a candidate shall hold a contract as a
teacher in a public or a professional educator standards
board-approved private school or state agency providing edu-
cational services for students and shall have completed provi-
sional status with a school district under RCW 28A.405.220
or the equivalent with a professional educator standards
board-approved private school or state agency providing edu-
cational services for students or the candidate provides to the
program a letter from the candidate's employing district, pro-
fessional educator standards board-approved private school,
or state agency providing educational services for students,
documenting the employer's support for the candidate's full
admission to the professional certificate program: Provided,
That a candidate for the professional teacher's certificate may
enroll in and complete the preassessment seminar described
in subsection (4)(a) of this section prior to admission to a pro-
fessional certificate program.

(b) The professional certificate program must be avail-
able to all qualified candidates.

(¢) Using the descriptions of practice related to the crite-
ria for the professional certificate, as approved by the profes-
sional educator standards board and published by the office
of the superintendent of public instruction, which may not be
changed without prior professional educator standards board
approval, the professional certificate program shall be devel-
oped by a college, university and its professional education
advisory board. Additional agencies may participate in the
development of the program if the college, university and
professional education advisory board so choose.

(d) Each program shall consist of:

(1) A preassessment seminar which considers input from
the candidate's "professional growth team" (WAC 181-78A-
505), the candidate's past experience, the context in which
he/she teaches, information from past annual evaluations if
the individual chooses, the candidate's personal and profes-
sional goals, his/her self-evaluation, and evidences of the
candidate's impact on student learning.

The seminar will culminate in preparation and approval
of the candidate's individual professional growth plan
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designed to provide the candidate with the knowledge and
skills needed to demonstrate successfully the standards and
criteria required by WAC 181-78A-540.

A representative of the college/university and the candi-
date shall develop the professional growth plan to be
reviewed and agreed upon after input from and consultation
and "collaboration" (WAC 181-78A-010(9)) with his/her
"professional growth team" (WAC 181-78 A-010(10)).

The individual professional growth plan shall be based
on:

(A) An analysis of the instructional context and teaching
assignment(s) to determine strategies which the teacher
should use to achieve a positive impact on student learning.

(B) An assessment of the candidate's ability to demon-
strate successfully the professional certificate standards and
criteria.

(C) Specifications of assistance and instructional compo-
nents needed and any required course work.

(1) Course work, past and current experience, inservice,
continuing education and other activities directed at develop-
ing and verifying that the candidate has achieved acceptable
knowledge, skill and performance on all criteria required
statewide as essential to "effective teaching" as defined in
WAC 181-78A-540(1).

(iii) Course work, past and current experience, inservice,
continuing education and other activities directed at develop-
ing and verifying that the candidate has achieved acceptable
knowledge, skill and performance on all criteria required
statewide as essential to "professional development" as
defined in WAC 181-78 A-540(2).

(iv) Course work, past and current experience, inservice,
continuing education and other activities directed at develop-
ing and verifying that the candidate has achieved acceptable
knowledge, skill and performance on all criteria required
statewide as essential to professional contributions as defined
in WAC 181-78A-540(3).

(v) A culminating seminar in which the candidate pre-
sents his/her final documentation and evidence of profes-
sional certificate level knowledge, skill and performance;
positive impact on student learning; identification of future
goals and professional/career interests; and specification of
areas for continuing education and development. The candi-
date must provide multiple forms of evidence which shall
include, but are not limited to, the descriptions of practice
related to the criteria for the professional certificate as
approved by the professional educator standards board and
published by the office of the superintendent of public
instruction, which may not be changed without prior profes-
sional educator standards board approval.

(vi) Candidates who do not successfully complete a cul-
minating seminar shall receive an individualized analysis of
strengths and weaknesses and a plan for appropriate assis-
tance and instruction.

(vii) No limits shall be placed on the number of times a
candidate with a valid residency certificate may participate in
the culminating seminar.

(2) Principal/program administrator.

(a) To be eligible to apply for enrollment in a profes-
sional certificate program, a candidate shall hold a contract as
a principal, assistant principal, or program administrator in a



Performance-Based Preparation Programs

public school or professional educator standards board-
approved private school.

(b) The professional certificate program must be avail-
able to all qualified candidates.

(¢) Using the six knowledge and skills standards, and the
standards-based benchmarks as approved by the professional
educator standards board and published by the office of the
superintendent of public instruction, which may not be
changed without professional educator standards board
approval, the professional certificate program shall be devel-
oped by a college or university and its professional education
advisory board. Additional agencies may participate in the
development of the program if the college or university and
professional education advisory board so choose.

(d) Each program shall consist of:

(1) An entry seminar during which the professional
growth plan shall be developed. The plan shall be based on an
assessment of the candidate's ability to demonstrate six stan-
dards at the professional certificate benchmark level (WAC
181-78 A-270 (2)(b)), performance evaluation data, and an
analysis of the administrative context and assignment.

(ii) Formalized learning opportunities, past and current
experience, professional development opportunities, and
other activities directed at developing and verifying that the
candidate has achieved acceptable knowledge, skill, and per-
formance at the professional certificate benchmark level, or
above, on all standards as defined in WAC 181-78A-270
(2)(b).

(iii) A final presentation to a panel that includes experi-
enced administrators, during which the candidate provides
evidence of professional certificate level knowledge, skill
and performance; positive impact on student learning; and a
professional growth plan that includes the identification of
future goals and professional/career interests as well as a
five-year plan for professional development designed to meet
the requirements for certificate renewal.

(e) Candidates who do not successfully complete a final
presentation shall receive an individualized analysis of
strengths and weaknesses and a plan for assistance, and shall
be allowed additional opportunities to present evidence per-
taining to benchmarks not previously met.

(3) Educational staff associate (ESA) - school counse-
lor, school psychologist, school social worker.

(a) To be eligible for enrollment in a professional certif-
icate program, a candidate shall be employed in his/her ESA
role in a public school, a professional educator standards
board-approved private school, or state agency providing
educational services for students.

(b) The professional certificate must be available to all
qualified candidates.

(c) Using the knowledge and skills standards in WAC
181-78A-270 (5), (7), and (9), and the standards-based
benchmarks as approved by the professional educator stan-
dards board and published by the office of the superintendent
of public instruction, which may not be changed without pro-
fessional educator standards board approval, the professional
certificate program shall be developed by a college or univer-
sity and its professional education advisory board. Additional
agencies may participate in the development of the program
if the college or university and professional education advi-
sory board so choose.
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(d) Each program shall consist of:

(1) An entry seminar during which the professional
growth plan shall be developed. The plan will be agreed upon
after input from and consultation with the ESA candidate's
professional growth team (WAC 181-78A-010 (10)(c)) or the
professional education advisory board (PEAB). The individ-
ual's professional growth plan shall be based on an assess-
ment of the candidate's ability to demonstrate the standards at
the professional certificate benchmark level in the specific
ESA role pursuant to WAC 181-78 A-270 (5), (7), or (9).

(i1) Formalized learning opportunities, and other activi-
ties directed at developing and verifying that the candidate
has achieved acceptable knowledge, skill, and performance at
the professional certificate benchmark level, or above, on all
standards in the specific ESA role as defined in WAC 181-
78A-270 (5), (7), or (9).

(iii) A culminating seminar in which the candidate pre-
sents his/her final documentation and evidence of profes-
sional certificate level knowledge, skill, and performance;
positive impact on student learning; and specification of
areas for continuing education and development.

(e) The candidate will present his/her portfolio to the
professional education advisory board (PEAB) or the profes-
sional growth team (PGT) who will make a recommendation
to the university program administrator/designee regarding
the extent to which the candidate meets the professional cer-
tificate standards.

(f) Candidates who demonstrate they meet all standards
and certification requirements pursuant to WAC 181-79A-
150 will be recommended by the university program admin-
istrator/designee for the professional certificate.

(g) Candidates who do not successfully complete a cul-
minating seminar shall receive an individualized analysis of
strengths and weaknesses and a plan for assistance.

(h) No limit shall be placed on the number of times a
candidate with a valid residency certificate may enroll in the
culminating seminar.

[Statutory Authority: RCW 28A.410.210. 07-19-056, § 181-78 A-535, filed
9/14/07, effective 10/15/07; 07-08-050, § 181-78A-535, filed 3/28/07, effec-
tive 4/28/07; 07-04-004, § 181-78A-535, filed 1/24/07, effective 2/24/07;
06-14-010, § 181-78A-535, filed 6/22/06, effective 7/23/06. 06-02-051,
recodified as § 181-78A-535, filed 12/29/05, effective 1/1/06. Statutory
Authority: RCW 28A.410.010. 05-15-051, § 180-78A-535, filed 7/12/05,
effective 8/12/05; 04-21-038, § 180-78A-535, filed 10/15/04, effective
11/15/04. Statutory Authority: RCW 28A.210.160. 03-23-037, § 180-78A-
535, filed 11/12/03, effective 12/13/03. Statutory Authority: RCW
28A.410.010. 03-04-024, § 180-78A-535, filed 1/27/03, effective 2/27/03.
Statutory Authority: RCW 28A.305.130 and 28A.410.010. 02-18-037, §
180-78A-535, filed 8/26/02, effective 9/26/02. Statutory Authority: RCW
28A.410.010. 01-09-004, § 180-78A-535, filed 4/5/01, effective 5/6/01.
Statutory Authority: RCW 28A.410.010, 28A.305.130 (1) and (2). 00-18-
062, § 180-78A-535, filed 9/1/00, effective 10/2/00; 00-03-049, § 180-78A-
535, filed 1/14/00, effective 2/14/00. Statutory Authority: RCW 28A.305.-

130 (1) and (2), 28A.410.010 and 28A.150.220(4). 99-01-174, § 180-78A-
535, filed 12/23/98, effective 1/23/99.]

WAC 181-78A-700 First peoples' language/culture
certification program—Findings, purposes and intent—
Definitions—Program established—TTribal eligibility to
participate—Program requirements—Assignment of
teachers—Reports. (1) FINDINGS. The professional educa-
tor standards board endorses the following:

(a) Teaching first peoples' languages can be a critical
factor in successful educational experiences and promoting
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cultural sensitivity for all students. The effect is particularly
strong for native American students;

(b) First peoples' languages are falling silent. Despite
tribal efforts, first peoples' languages are not fully incorpo-
rated into the school systems. This is a loss to the cultural her-
itage of the affected tribes and to the cultural resources of
Washington state;

(¢) Recognition of native American languages under
RCW 28A.230.090(3) and 28B.80.350(2), as satisfying state
or local graduation requirements and minimum college
admission requirements, while concentrating on promoting a
positive impact on student learning through state policies, is
insufficient to meet the educational needs of native American
students;

(d) The potential to have a positive impact on student
learning is in part dependent on the willingness of the local
education agency to collaborate with the sovereign tribal
government's language/culture program;

(e) It is within the statutory authority of the professional
educator standards board to enhance the learning opportuni-
ties for all students by helping prevent the loss of first peo-
ples' languages through assisting the state's sovereign neigh-
bors to sustain, maintain or recover their linguistic heritage,
history and culture;

(f) From the Multi-Ethnic Think Tank position state-
ment, June 2001:

(1) "...A culturally inclusive pedagogy will ensure the
success of all students, who will develop greater appreciation
of other cultures and worldviews;"

(i1) "All students have prior experiences that frame their
worldview; learn from childbirth and are lifelong learners;
can academically achieve at high levels when they are appro-
priately taught; and are entitled to learn in a multicultural
context;"

(g) Research has shown that students who study another
language may benefit in the following ways: Greater aca-
demic success in other areas of study, including reading,
social studies, and mathematics; a clearer understanding of
the English language including function, vocabulary and syn-
tax; and an increase on standardized test scores, especially in
verbal areas;

(h) From the Native American Languages Act, Public
Law 101-477, Section 102, 1990:

(i) "The traditional languages of Native Americans are
an integral part of their cultures and identities and form the
basic medium for the transmission, and thus survival, of
Native American cultures, literatures, histories, religions,
political institutions, and values;"

(i1) "Languages are the means of communication for the
full range of human experiences and are critical to the sur-
vival of cultural and political integrity of any people"; and

(1) There are many sovereign tribal nations in the state of
Washington and they serve the needs of many groups of first
peoples, each possessing unique languages, cultures and
worldviews.

(2) PURPOSES. The purpose of this section of the estab-
lished first peoples' language/culture program is to accom-
plish the following goals:

(a) To honor the sovereign status of tribal governments
in their sole expertise in the transmission of their indigenous
languages, heritage, cultural knowledge, customs, traditions
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and best practices for the training of first peoples' language/
culture teachers;

(b) Contribute to a positive impact on student learning by
promoting continuous improvement of student achievement
of the sovereign tribal government's language/culture learn-
ing goals, as established by each sovereign tribal govern-
ment's language/culture program, and by supporting the goals
for multicultural education included in the 2001 position
statement developed by the Washington state Multi-Ethnic
Think Tank;

(¢) Contribute to the preservation, recovery, revitaliza-
tion, and promotion of first peoples' languages and cultures;

(d) Meaningfully acknowledge that language is inher-
ently integral to native American culture and ways of life;

(e) Implement in a tangible way the spirit of the 1989
Centennial Accord and the 2000 Millennium Accord between
Washington state and the sovereign tribal governments in the
state of Washington;

(f) Provide a mechanism for the professional educator
standards board to recognize tribally qualified language/cul-
ture teachers as eligible to receive a Washington state first
peoples' language/culture teaching certificate; and

(g) Provide the opportunity for native American students
to learn first peoples' languages and cultures while at school
and provide another avenue for students to learn core curric-
ula through first peoples' worldviews.

(3) INTENT. It is the intent of the professional educator
standards board to work in collaboration with the sovereign
tribal governments of Washington state to establish a Wash-
ington state first peoples' language/culture teacher certifica-
tion program in order to:

(a) Act in a manner consistent with the policy as speci-
fied in the Native American Languages Act, P.L. 101-477
Sec. 104(1) "preserve, protect, and promote the rights and
freedom of Native Americans to use, practice, and develop
Native American languages";

(b) Act in a manner consistent with Washington state's
government-to-government relationship with Washington
state sovereign tribal governments and use the Washington
state first peoples' language/culture certification programs to
model effective government-to-government relationships;

(¢) Act in a manner consistent with the goal of the state
Basic Education Act under RCW 28A.150.210;

(d) Act in a manner consistent with the following pur-
poses of Public Law 107-110, "No Child Left Behind Act":

(1) "Holding schools, local education agencies, and
States accountable for improving the academic achievement
of all students, and identifying and turning around low-per-
forming schools that have failed to provide a high-quality
education to their students, while providing alternatives to
students in such schools to enable the students to receive a
high-quality education," [Sec. 1002(4)];

(i1) "Providing children an enriched and accelerated edu-
cational program, including the use of schoolwide programs
or additional services that increase the amount and quality of
instructional time," [Sec. 1002(8)];

(iii) "Promoting schoolwide reform and ensuring the
access of children to effective, scientifically based instruc-
tional strategies and challenging academic content," [Sec.
1002(9)];
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(iv) "...Supporting local education agencies, Indian
tribes, organizations, postsecondary institutions and other
entities to meet the unique education, culturally related aca-
demic needs of American Indian and Alaskan Native Stu-
dents" [Sec. 7102(a)];

(e) Act on its involvement with and adoption of the 1991
joint policy statement on Indian education:

"K-12 American Indian dropout prevention is a priority
of schools. Effective education needs to be implemented
throughout the K-12 school system if the American Indian
student is to achieve academic and personal success";

(f) Acknowledge that there is a public responsibility to
make available to all students in the state of Washington an
accurate and balanced study of the American Indian experi-
ences with and contributions to life on this continent;

(g) Act on the following professional educator standards
board beliefs:

(1) In order to meet the needs of all students, highly qual-
ified teachers are required;

(i) All professional educator standards board policies
and activities should meet the needs of the state's diverse stu-
dent population;

(iii) In order for all students to achieve at high levels,
multiple learning styles and needs must be supported; and

(h) Act on the following goals from the professional edu-
cator standards board's 2002-05 work plan:

(1) Professional education and certification requirements
are aligned with education reform and support a positive
impact on student learning;

(i1) All students shall be provided equitable educational
opportunities.

(4) DEFINITIONS.

(a) "Positive impact on student learning" shall mean:

(i) The same as under WAC 181-78A-010(8) and 180-
16-220 (2)(b); and

(i1)(A) Supporting the goal of basic education under
RCW 28A.150.210, "...to provide students with the opportu-
nity to become responsible citizens, to contribute to their own
economic well-being and to that of their families and com-
munities, and to enjoy productive and satisfying lives...";

(B) Promoting continuous improvement of student
achievement of the state learning goals and the sovereign
tribal government's language/culture learning goals as estab-
lished by each sovereign tribal government's language/cul-
ture program,;

(C) Recognizing nonacademic student learning and
growth related, but not limited, to: Oral traditions, commu-
nity involvement, leadership, interpersonal relationship
skills, teamwork, self-confidence, resiliency, and strength-
ened unique cultural identities;

(iii) Developing greater appreciation of other cultures
and worldviews;

(b) A "culturally sensitive environment" honors the
unique history, culture, values, learning styles, and commu-
nity of the student. For example, to demonstrate the value of
the language and culture, the homeroom teacher participates
in the language/culture classroom. A "culturally sensitive
environment" also includes those provisions as outlined in
the Washington state joint policy on equity in education,
revised in May 2000.
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(c) For the purpose of this section, "highly qualified
teachers" shall mean those teachers who meet the standards
of the sovereign tribal government's language/culture pro-
gram.

(5) PROGRAM ESTABLISHED. A Washington state first
peoples' language/culture teacher certification program is
established in January 2007. First peoples' language/culture
teacher certificates issued prior and subsequent to June 30,
2006, shall be kept valid per subsection (7)(d)(iv) of this sec-
tion.

(6) TRIBAL ELIGIBILITY TO PARTICIPATE. Any sover-
eign tribal government in the state of Washington shall be eli-
gible to participate individually on a government-to-govern-
ment basis in the pilot program.

(7) PROGRAM REQUIREMENTS.

(a) Each sovereign tribal government will certify indi-
viduals who meet the tribe's criteria for certification as
instructors in the Washington state first peoples' lan-
guage/culture program.

(b) Each sovereign tribal government's language/culture
program shall submit to the superintendent of public instruc-
tion the following information for each eligible language/cul-
ture teacher desiring to participate in the program:

(i) Written documentation that each designated teacher
has completed the sovereign tribal government's lan-
guage/culture teacher certification program;

(i) Written documentation that each designated teacher
has completed the background check required under RCW
28A.410.010 and WAC 181-79A-150 (1) and (2);

(ii1) Written documentation that each designated teacher
has completed a course on issues of abuse as required by
RCW 28A.410.035 and WAC 181-79A-030(6);

(iv) Designation of which language(s), or dialects
thereof, shall be listed on the Washington state first peoples'
language/culture certificate;

(c) After meeting the requirements of (b) of this subsec-
tion, the office of the superintendent of public instruction
shall issue each teacher a Washington state first peoples' lan-
guage/culture teaching certificate;

(d) Tribes will individually determine the continuing
education and first peoples' language/culture certificate
renewal requirements for their tribal language endorsement.
As such, each tribe will do the following. Notify the certifica-
tion division of the office of superintendent of public instruc-
tion when:

(i) A teacher has met the requirements for renewal/con-
tinuing education; or

(1) A teacher has not met the requirements for renewal/
continuing to hold a first peoples' language/culture certifi-
cate; or

(iii) A tribe, at any time, withdraws a teacher certifica-
tion for any reason.

(iv) Every five years, the tribes will provide documenta-
tion that the certificate holder continues to meet the require-
ments of (a) of this subsection;

(e) To support a positive impact on student learning, the
local education agency in consultation with the sovereign
tribal government's language/culture program is strongly
encouraged to provide:

(i) A minimum of one contact hour per day, five days a
week;
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(i1) Access to the same students from year to year, to the
extent possible, so that students who receive instruction dur-
ing the first year of the program can continue to receive
instruction throughout the first year of the program;

(iii) A culturally sensitive environment as defined in sub-
section (4)(b) of this section; or

(iv) Some combination of (e)(i), (ii), and (iii) of this sub-
section which will allow a positive impact on student learn-
ing;

(f) To document a positive impact on student learning,
the sovereign tribal government's language/culture program
is encouraged to provide written documentation of how
teaching the first peoples' language/culture has supported the
promotion of continuous improvement of student achieve-
ment of the program learning goals as established by each
sovereign tribal government's language/culture program;

(g) To support a greater understanding of the govern-
ment-to-government relationship, the professional educator
standards board is strongly encouraged to make site visits and
attend meetings with the local education agency and the sov-
ereign tribal government's language/culture program;

(h) Nothing in this section shall be interpreted as pre-
cluding any eligible tribe in consultation with the state or in
consultation with any local education agency from entering
into an inter-governmental agreement or compact related to
the teaching of first peoples' languages and cultures in order
to address unique issues related to individual sovereign tribal
governments.

(8) ASSIGNMENT OF TEACHERS.

(a) The holder of a Washington state first peoples' lan-
guage/culture teacher certificate shall be deemed qualified to
be a teacher of first peoples' language/culture with the ability
to meet individual tribal competency criteria for language/
culture, history, and English.

(b) A Washington state first peoples' language/culture
teacher certificate qualifies the holder to accept a teaching
position in a public school district.

(c) The holder of a Washington state first peoples' lan-
guage/culture teacher certificate who does not also hold an
initial, residency, continuing or professional certificate shall
be assigned to teach only the language(s)/culture(s) desig-
nated on the certificate, and no other subject.

(d) The Washington state first peoples' language/culture
teacher certificate is recognized by the state of Washington
for as long as the teacher holds a valid language/culture cer-
tificate from a participating sovereign tribal government.

(e) A Washington state first peoples' language/culture
teacher certificate will serve as the sole endorsement in first
peoples' language/culture for anyone holding an initial, resi-
dency, continuing or professional certificate.

(9) TRIBAL PREPARATION PROGRAM REVIEW.

(a) Every five years, the joint committee of the profes-
sional educator standards board and the first peoples' lan-
guage/culture committee shall prepare a report that includes:

(1) Reports from each participating tribe related to
progress in meeting program objectives, with particular
emphasis on positive impact on students;

(i) Appraisal of the government-to-government rela-
tionship; and

(iii)) Any relevant recommendations for continued pro-
gram success.
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(b) In order to promote understanding and collaboration,
beginning with the second year of the program, the profes-
sional educator standards board may accept invitations from
participating tribes to visit at least two tribal programs per
year as identified and invited by the individual tribal pro-
grams.

(c) Annually, the professional educator standards board
will commit to ensuring a professional educator standards
board member(s) and staff attends the first peoples' lan-
guage/culture committee meeting. The professional educator
standards board will proactively identify opportunities to
share information about the first peoples' language/culture
program in order to support its growth and development.
[Statutory Authority: RCW 28A.410.210. 07-12-005, § 181-78A-700, filed
5/24/07, effective 6/24/07; 07-04-015, § 181-78A-700, filed 1/25/07, effec-
tive 2/25/07. Statutory Authority: RCW 28A.410.210 and 28A.410.010. 06-
11-161, § 181-78A-700, filed 5/24/06, effective 6/24/06. 06-02-051, recodi-
fied as § 181-78A-700, filed 12/29/05, effective 1/1/06. Statutory Authority:

RCW 28A.305.130 and 28A.410.010. 03-04-026, § 180-78A-700, filed
1/27/03, effective 2/27/03.]

Reviser’s note: The brackets and enclosed material in the text of the
above section occurred in the copy filed by the agency.
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STANDARDS FOR TEACHER, ADMINISTRATOR,
AND EDUCATIONAL STAFF ASSOCIATE

CERTIFICATION

WAC

181-79A-130 Fee for certification.

181-79A-140 Types of certificates.

181-79A-145 Levels and validity of certificates.

181-79A-150 General requirements—Teachers, administrators, edu-
cational staff associates and first peoples' lan-
guage/culture teachers.

181-79A-231 Limited certificates.

181-79A-250 Initial/residency and continuing/professional certifi-
cates—Renewal, reinstatement, and continuing
education requirements.

181-79A-252 First peoples' language/culture certificates—Renewal
and continuing education requirements.

181-79A-257 Out-of-state candidates.

WAC 181-79A-130 Fee for certification. (1) In accor-
dance with provisions of RCW 28A.410.060 and 28A.415.-
010, the fee for certificates which are valid for more than one
year, issued by authority of the state of Washington and
authorizing the holder to serve in the common schools of the
state, shall be as follows:

(a) The first issue of the residency certificate, five dollars
for each year of validity;

(b) The continuing certificate, seventy dollars;

(¢) The reinstatement, additional endorsement on the
teaching certificate, duplicate certificates, substitute certifi-
cates, and certificates issued for the purpose of showing a
name change, fifteen dollars;

(d) The first peoples' language/culture teacher certifi-
cate, twenty-five dollars; and

(e) Any other certificate or credential or any renewal
thereof, five dollars for each year of validity:

(f) Provided, That the fee for all career and technical
education certificates shall be one dollar:

(g) Provided, That a one-time late fee for a renewed ini-
tial or continuing certificate issued under the provisions of
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WAC 181-79A-123 (7), (8), or (9) for those whose initial cer-
tificate had already expired shall be one hundred dollars.

(2) The fee for any other certificate/credential, or for any
renewal thereof, issued by the authority of the state of Wash-
ington and authorizing the holder to serve in the common
schools of the state, shall be five dollars.

(3) Officials authorized to collect certification fees are
educational service district superintendents, local school dis-
trict superintendents, deans and directors of education at col-
leges and universities, or their designees. Sovereign tribal
governments may collect certification fees for first peoples’
language/culture certificates. The fee must accompany the
application for a certificate and shall be transmitted by the
receiving district, college or university, sovereign tribal gov-
ernment or program unit designee at least quarterly to the
educational service district within which the application is
filed for disposition in accordance with provisions of RCW
28A.410.060. The fee shall not be refunded unless the appli-
cation is withdrawn before it is finally considered (i.e., the
issuance of a certificate or a written communication denying
such issuance) by the superintendent of public instruction or
his or her designee. Fees not refunded shall apply as credit
toward certificate fees if such applicant reapplies within
twenty-four months of the date of denial. Moneys accrued
from certification fees within the boundaries of an educa-
tional service district shall be divided in the following man-
ner:

(a) Local school districts employing more than one hun-
dred teachers and other professional staff and collecting cer-
tification fees may retain one dollar of each fee in order to
hold a professional training institute. If such district does not
hold an institute, all such moneys shall be placed to the credit
of the educational service district.

(b) No less than fifty percent of the funds accruing
within the boundaries of an educational service district shall
be used to support program activities related to statewide pre-
certification professional preparation and evaluation.

(¢) The remaining funds shall be used to support profes-
sional in-service training programs and evaluations thereof.

(d) Use of certification fees described in this section
shall be reported annually to the professional educator stan-
dards board pursuant to WAC 181-79A-131(5).

[Statutory Authority: RCW 28A.410.210. 07-12-006, § 181-79A-130, filed
5/24/07, effective 6/24/07; 06-14-010, § 181-79A-130, filed 6/22/06, effec-
tive 7/23/06. 06-02-051, recodified as § 181-79A-130, filed 12/29/05, effec-
tive 1/1/06. Statutory Authority: RCW 28A.410.010. 05-23-043, § 180-
79A-130, filed 11/9/05, effective 12/10/05. Statutory Authority: RCW
28A.410.010 and 28A.305.130. 05-15-024, § 180-79A-130, filed 7/7/05,
effective 8/7/05. Statutory Authority: RCW 28A.410.010 and 28A.305.130
(1) through (4). 02-04-018, § 180-79A-130, filed 1/24/02, effective 2/24/02.
Statutory Authority: RCW 28A.410.010. 01-09-005, § 180-79A-130, filed
4/5/01, effective 5/6/01; 00-03-048, § 180-79A-130, filed 1/14/00, effective
2/14/00; 97-04-088, § 180-79A-130, filed 2/5/97, effective 3/8/97.]

WAC 181-79A-140 Types of certificates. Six types of
certificates shall be issued:

(1) Teacher. The teacher certificate, including teacher
exchange permits as provided in WAC 181-79A-220, autho-
rizes service as a classroom teacher.

(2) Career and technical. The career and technical educa-
tion certificate authorizes service in career and technical edu-
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cation programs in accordance with the provisions of chapter
181-77 WAC.

(3) First people's language/culture. The first people's lan-
guage/culture teacher certificate authorizes service as defined
under WAC 181-78A-700(8).

(4) Administrator.

(a) The administrator certificate for principal authorizes
services as a building administrator or assistant principal.

(b) The administrator certificates for superintendent or
program administrator will be issued to persons who meet
professional educator standards board certification standards
for service in the roles of superintendent or program adminis-
trator.

(5) Educational staff associate. The educational staff
associate certificate authorizes service in the roles of school
speech pathologists or audiologists, school counselors,
school nurses, school occupational therapists, school physi-
cal therapists, school psychologists, and school social work-
ers: Provided, That nothing within chapter 181-79A WAC
authorizes professional practice by an educational staff asso-
ciate which is otherwise prohibited or restricted by any other
law, including licensure statutes and rules and regulations
promulgated by the appropriate licensure board or agency.

(6) Limited certificates. The following limited certifi-
cates are issued to individuals under specific circumstances
set forth in WAC 181-79A-231:

(a) Conditional certificate.

(b) Substitute certificate.

(c) Emergency certificate.

(d) Emergency substitute certificate.

(e) Nonimmigrant alien exchange teacher.

(f) Intern substitute teacher certificate.

(g) Transitional certificate.

(h) Provisional alternative administrative certificate.
[Statutory Authority: RCW 28A.410.210. 07-04-003, § 181-79A-140, filed
1/24/07, effective 2/24/07; 06-14-010, § 181-79A-140, filed 6/22/06, effec-
tive 7/23/06. 06-02-051, recodified as § 181-79A-140, filed 12/29/05, effec-
tive 1/1/06. Statutory Authority: RCW 28A.305.130 and 28A.410.010. 04-
20-092, § 180-79A-140, filed 10/5/04, eftective 11/5/04; 02-18-037, § 180-
79A-140, filed 8/26/02, effective 9/26/02; 02-13-027, § 180-79A-140, filed
6/12/02, effective 7/13/02. Statutory Authority: RCW 28A.410.010 and
28A.305.130 (1) through (4). 02-04-018, § 180-79A-140, filed 1/24/02,
effective 2/24/02. Statutory Authority: RCW 28A.410.010. 00-13-063, §
180-79A-140, filed 6/16/00, effective 7/17/00. Statutory Authority: RCW
28A.410.010 and 28A.305.130 (1) and (2). 99-23-023, § 180-79A-140, filed
11/9/99, effective 12/10/99. Statutory Authority: RCW 28A.305.130 (1) and
(2), 28A.410.010 and 28A.150.220(4). 99-01-174, § 180-79A-140, filed

12/23/98, effective 1/23/99. Statutory Authority: RCW 28A.410.010. 97-
04-088, § 180-79A-140, filed 2/5/97, effective 3/8/97.]

WAC 181-79A-145 Levels and validity of certificates.
Two levels of certification may be issued.

(1) Initial and continuing certificates: Teachers with
program completion dates through August 31, 2000, admin-
istrators with program completion dates through August 31,
2004, and educational staff associates with program comple-
tion dates through August 31, 2005, will be issued the follow-
ing levels of certificates: Provided, That initial and continu-
ing teachers' certificates after August 31, 2000, initial and
continuing principal and program administrator certificates
after August 31, 2004, and initial and continuing educational
staff associate certificates after August 31, 2005, will be
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issued only to previous Washington certificate holders, pur-
suant to WAC 181-79A-123:

(a) Initial certificate. The initial teacher certificate is
valid for four years and the initial administrator and educa-
tional staff associate certificates are valid for seven years. Ini-
tial teacher certificates shall be subject to renewal pursuant to
WAC 181-79A-250(1) and 181-79A-123. Initial administra-
tor and educational staff associate certificates shall not be
subject to renewal. Initial administrator and educational staff
associate certificate holders shall be issued a continuing cer-
tificate if they meet the requirements for such certificate. Ini-
tial administrator and educational staff associate certificate
holders shall be issued a residency certificate if their initial
certificate has lapsed or they do not meet the requirements for
a continuing certificate.

(b) Continuing certificate. The continuing certificate is
valid on a continuing basis as specified in WAC 181-79A-
250(3).

(2) Residency and professional certificates: Teachers,
administrators, and educational staff associates with program
completion dates commencing with the dates indicated below
will be issued the following levels of certificates:

(a) Residency certificate. The residency certificate will
be issued to teachers beginning September 1, 2000, to princi-
pal/program administrators beginning September 1, 2004,
and to educational staff associate school counselors, school
psychologists, and school social workers no later than Sep-
tember 1, 2005.

(b) The first issue of a residency certificate for teachers,
principals, program administrators, and educational staff
associates shall be valid until the holder has completed two
consecutive years of successful service in the role in Wash-
ington with a school district, state approved private school, or
state agency that provides educational services for students.
When the teacher, principal, program administrator, or edu-
cational staff associate completes two consecutive years of
successful service in the role in the state with the same
employer, their residency certificate will be reissued with a
five-year expiration date; provided, that the second consecu-
tive year of successful service in the role will be considered
to be complete for purposes of reissuance if a contract for the
third such year has been signed and returned to the employer.
Prior to the expiration date, the candidate must earn a profes-
sional certificate or meet residency renewal requirements
under WAC 181-79A-250 (2)(b) and (c).

(c) Professional certificate. The professional certificate
will be issued to teachers beginning September 1, 2001, to
principals/program administrators beginning September 1,
2007, and to educational staff associate school counselors,
school psychologists, and school social workers beginning
September 1, 2007. The professional certificate is valid for
five years and shall be subject to renewal pursuant to WAC
181-79A-250. Provided, That a professional teacher's certifi-
cate based on the possession of a valid teacher's certificate
issued by the National Board for Professional Teaching Stan-
dards National Board Certification pursuant to WAC 181-
79A-257 (3)(b) or 181-79A-206 (3)(a) shall be valid for five
years or until the expiration of the National Board Certificate,
whichever is greater. Provided further that a professional
educational staff associate certificate for school counselors
based on the possession of a valid school counselor's certifi-

[2008 WAC Supp—page 22]

Title 181 WAC: Professional Educator Standards Board

cate issued by the National Board for Professional Teaching
Standards National Board Certification pursuant to WAC
181-79A-257 or 181-79A-206 shall be valid for five years or
until the expiration of the National Board Certificate, which-
ever is greater.

(3) First peoples' language/culture certificates: The first

peoples' language/culture certificate will be issued beginning
in January 2007. The first peoples' language/culture certifi-
cate is valid for five years and shall be subject to renewal pur-
suant to WAC 181-79A-252.
[Statutory Authority: RCW 28A.410.210. 07-20-047, § 181-79A-145, filed
9/26/07, effective 10/27/07; 07-12-006, § 181-79A-145, filed 5/24/07, effec-
tive 6/24/07; 06-14-010, § 181-79A-145, filed 6/22/06, effective 7/23/06.
06-02-051, recodified as § 181-79A-145, filed 12/29/05, effective 1/1/06.
Statutory Authority: RCW 28A.410.010. 05-23-042, § 180-79A-145, filed
11/9/05, effective 12/10/05. Statutory Authority: RCW 28A.410.010 and
28A.305.130. 05-15-023, § 180-79A-145, filed 7/7/05, effective 8/7/05.
Statutory Authority: RCW 28A.401.010 [28A.410.010]. 04-21-040, § 180-
79A-145, filed 10/15/04, effective 11/15/04. Statutory Authority: RCW
28A.305.130 and 28A.410.010. 02-18-037, § 180-79A-145, filed 8/26/02,
effective 9/26/02. Statutory Authority: RCW 28A.410.010. 01-09-004, §
180-79A-145, filed 4/5/01, effective 5/6/01; 00-03-048, § 180-79A-145,
filed 1/14/00, effective 2/14/00. Statutory Authority: RCW 28A.305.130 (1)
and (2), 28A.410.010 and 28A.150.220(4). 99-01-174, § 180-79A-145, filed
12/23/98, effective 1/23/99.]

WAC 181-79A-150 General requirements—Teach-
ers, administrators, educational staff associates and first
peoples' language/culture teachers. The following require-
ments are to be met by candidates for certification as teachers
including career and technical education teachers, adminis-
trators, educational staff associates, or first peoples' lan-
guage/culture teachers:

(1) Age. No person who is less than eighteen years of age
shall receive a certificate to serve in the public or nonpublic
schools of Washington state.

(2) Character. Applicants for certificates in Washington
state who are not holders of a valid Washington state
teacher's, administrator's, educational staff associate's, career
and technical education, or first peoples' language/culture
teacher's certificate must give evidence of good moral char-
acter and personal fitness as specified in WAC 181-79A-155
and must complete a record check through the Washington
state patrol criminal identification system and through the
Federal Bureau of Investigation at the applicant's expense as
required by RCW 28A.410.010; such record check shall
include a fingerprint check using a Washington state patrol
approved fingerprint card: Provided, That the superintendent
of public instruction may waive the record check for an appli-
cant who has had a record check within the two years prior to
application.

(3) Degrees and course work. A candidate for certifica-
tion shall hold appropriate degrees, licenses, and additional
course work as prescribed in chapters 181-79A and 181-77
WAC or have qualified under WAC 181-79A-257 or 181-
78A-700.

(4) Approved preparation program. Applicants for certi-
fication as teachers, administrators, school counselors, school
psychologists and school social workers, except as otherwise
provided in WAC 181-79A-257, and 181-79A-231, and in
chapter 181-77 WAC, in order to be certified within the state
of Washington shall have completed a state approved
college/university preparation program in the professional
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field for which certification is to be issued. Applicants for
certification as first peoples' language/culture teachers shall
have completed a sovereign tribal government's first peoples'
language/culture teaching certification program.

(5) Certificates.

(a) Candidates for principal's certificates must hold or
have held:

(i) A valid teacher's certificate, excluding certificates
issued under WAC 181-79A-231, or comparable out-of-state
certificates; or

(i1) A valid educational staff associate certificate and
have demonstrated successful school-based experience in an
instructional role with students. Persons whose teacher or
educational staff associate certificates were revoked, sus-
pended, or surrendered are not eligible for principal's certifi-
cates.

(b) Candidates for superintendent's certificates must hold
a valid teacher, educational staff associate, program adminis-
trator, or principal certificate; excluding certificates issued
under WAC 181-79A-231, or comparable out-of-state certif-
icates.

(6) Assessments. See RCW 28A.410.220.

[Statutory Authority: RCW 28A.410.210. 07-12-006, § 181-79A-150, filed
5/24/07, effective 6/24/07; 06-14-010, § 181-79A-150, filed 6/22/06, effec-
tive 7/23/06. 06-02-051, recodified as § 181-79A-150, filed 12/29/05, effec-
tive 1/1/06. Statutory Authority: RCW 28A.305.130 and 28A.410.010. 02-
18-037, § 180-79A-150, filed 8/26/02, effective 9/26/02. Statutory Author-
ity: RCW 28A.410.010 and 28A.305.130 (1) through (4). 02-04-018, § 180-
79A-150, filed 1/24/02, effective 2/24/02. Statutory Authority: RCW
28A.410.010 and 28A.305.130 (1) and (2). 99-23-023, § 180-79A-150, filed
11/9/99, effective 12/10/99. Statutory Authority: RCW 28A.305.130 (1) and
(2), 28A.410.010 and 28A.150.220(4). 99-01-174, § 180-79A-150, filed
12/23/98, effective 1/23/99. Statutory Authority: RCW 28A.410.010. 98-

01-030, § 180-79A-150, filed 12/8/97, effective 1/8/98; 97-04-088, § 180-
79A-150, filed 2/5/97, effective 3/8/97.]

WAC 181-79A-231 Limited certificates. Notwith-
standing other requirements prescribed in this chapter for eli-
gibility for certification in the state of Washington, the fol-
lowing certificates shall be issued under specific circum-
stances set forth below for limited service:

(1) Conditional certificate.

(a) The purpose of the conditional certificate is to assist
local school districts, approved private schools, and educa-
tional service districts in meeting the state’s educational
goals by giving them flexibility in hiring decisions based on
shortages or the opportunity to secure the services of unusu-
ally talented individuals. The professional educator standards
board encourages in all cases the hiring of fully certificated
individuals and understands that districts will employ indi-
viduals with conditional certificates only after careful review
of all other options. The professional educator standards
board asks districts when reviewing such individuals for
employment to consider, in particular, previous experience
the individual has had working with children.

(b) Conditional certificates are issued upon application
by the local school district, approved private school, or edu-
cational service district superintendent to persons who meet
the age, good moral character, and personal fitness require-
ments of WAC 181-79A-150 (1) and (2), if one of the follow-
ing conditions is verified:

(i) The applicant is highly qualified and experienced in
the subject matter to be taught and has unusual distinction or
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exceptional talent which is able to be demonstrated through
public records of accomplishments and/or awards; or

(i1) No person with regular teacher certification in the
endorsement area is available as verified by the district or
educational service district superintendent or approved pri-
vate school administrator, or circumstances warrant consider-
ation of issuance of a conditional certificate.

(c) In addition, conditional certificates are issued to per-
sons in the following categories only if no person with regu-
lar certification is available:

(1) The applicant qualifies to instruct in the traffic safety
program as paraprofessionals pursuant to WAC 392-153-020
(2) and (3); or

(1) The applicant is assigned instructional responsibility
for intramural/interscholastic activities which are part of the
district or approved private school approved program; or

(iii) The applicant possesses a state of Washington
license for a registered nurse: Provided, That the district will
be responsible for orienting and preparing individuals for
their assignment as described in (e)(iii) of this subsection; or

(iv) The applicant has completed a bachelor’s degree or
higher from a regionally accredited college/university. All
speech-language pathologists or audiologists providing ser-
vices under a current and valid conditional certificate issued
as of June 30, 2003, will be fully qualified consistent with
WAC 181-79A-223 by the year 2010. First conditional certif-
icates, issued to speech-language pathologists or audiologists
after June 30, 2003, which are valid for up to two years, may
be reissued once for up to two years, if the individual pro-
vides evidence that he/she is enrolled in and completing sat-
isfactory progress in a master’s degree program resulting in
the initial ESA school speech-language pathologists or audi-
ologist certificate.

(v) The applicant for a conditional teaching certificate in
special education shall hold a bachelor's degree or higher
from a regionally accredited college/university.

(vi) The issuance of a conditional certificate to a special
education teacher after July 1, 2003, is contingent upon the
individual being enrolled in an approved teacher preparation
program resulting in a residency teacher certificate endorsed
in special education. The conditional certificate is valid for
up to two years and may be reissued once for one year upon
verification by the college/university that the individual is
completing satisfactory progress in the residency teacher cer-
tificate program.

(vii) An individual with full certification and endorsed in
special education shall be assigned as a mentor to the special
education teacher serving on a conditional certificate for the
duration of the conditional certificate.

(d) The educational service district or local district
superintendent or administrator of an approved private school
will verify that the following criteria have been met when
requesting the conditional certificate:

(i) The district or educational service district superinten-
dent or approved private school administrator has indicated
the basis on which he/she has determined that the individual
is competent for the assignment;

(i) The individual is being certificated for a specific
assignment and responsibility in a specified activity/field;

(e) When requesting the conditional certificate for per-
sons who provide classroom instruction, the educational ser-
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vice district superintendent or local district superintendent or
approved private school administrator will verify that the fol-
lowing additional criteria will be met:

(i) After specific inclusion on the agenda, the school
board or educational service district board has authorized
submission of the application.

(i1) The individual will be delegated primary responsibil-
ity for planning, conducting, and evaluating instructional
activities with the direct assistance of a school district or
approved private school mentor and will not be serving in a
paraprofessional role which would not require certification;

(iii) Personnel so certificated will be oriented and pre-
pared for the specific assignment by the employing district or
approved private school. A written plan of assistance will be
developed, in cooperation with the person to be employed
within twenty working days from the commencement of the
assignment. In addition, prior to service the person will be
apprised of any legal liability, the responsibilities of a profes-
sional educator, the lines of authority, and the duration of the
assignment;

(iv) Within the first sixty working days, personnel so cer-
tificated will complete sixty clock hours (six quarter hours or
four semester hours) of course work in pedagogy and
child/adolescent development appropriate to the assigned
grade level(s) as approved by the employing school district or
approved private school.

(f) The certificate is valid for two years or less, as evi-
denced by the expiration date which is printed on the certifi-
cate, and only for the activity specified. The certificate may
be reissued for two years and for two-year intervals thereafter
upon application by the employing local school district,
approved private school, or educational service district and
upon completion of sixty clock hours (six quarter hours or
four semester hours) of course work since the issuance of the
most recent certificate. The requesting local school district,
approved private school, or educational service district shall
verify that the sixty clock hours taken for the reissuance of
the certificate shall be designed to support the participant's
professional growth and enhance the participant's instruc-
tional knowledge or skills to better assist students meeting
the state learning goals and/or essential academic learning
requirements.

(2) Substitute certificate.

(a) The substitute certificate entitles the holder to act as
substitute during the absence of the regularly certificated
staff member for a period not to exceed thirty consecutive
school days during the school year in any one assignment.
This certificate may be issued to:

(1) Teachers, educational staff associates or administra-
tors whose state of regular Washington certificates have
expired; or

(i1) Persons who have completed state approved prepara-
tion programs and baccalaureate degrees at regionally
accredited colleges and universities for certificates; or

(iii) Persons applying as out-of-state applicants who
qualify for certification pursuant to WAC 181-79A-257
(1)(c) and (d).

(b) The substitute certificate is valid for life.

(3) Emergency certification.

(a) Emergency certification for specific positions may be
issued upon the recommendation of school district and edu-
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cational service district superintendents or approved private
school administrators to persons who hold the appropriate
degree and have substantially completed a program of prepa-
ration in accordance with Washington requirements for certi-
fication: Provided, That a qualified person who holds regular
certification is not available or that the position is essential
and circumstances warrant consideration of issuance of an
emergency certificate: Provided further, That a candidate for
emergency certification as a school counselor, school psy-
chologist, or social worker shall be the best qualified of the
candidates for the position as verified by the employing
school district and shall have completed all course work for
the required master's degree with the exception of the intern-
ship: Provided further, That a candidate for emergency certi-
fication as a school psychologist shall be enrolled in an
approved school psychologist preparation program and shall
be participating in the required internship.

(b) The emergency certificate is valid for one year or
less, as evidenced by the expiration date which is printed on
the certificate.

(4) Emergency substitute certification.

(a) If the district or approved private school has
exhausted or reasonably anticipates it will exhaust its list of
qualified substitutes who are willing to serve as substitutes,
the superintendent of public instruction may issue emergency
substitute certificates to persons not fully qualified under
subsection (2) of this section for use in a particular school
district or approved private school once the list of otherwise
qualified substitutes has been exhausted.

(b) Such emergency substitute certificates shall be valid
for three years or less, as evidenced by the expiration date
which is printed on the certificate.

(5) Nonimmigrant alien exchange teacher. Applicants
for certification as a nonimmigrant alien exchange teacher
must qualify pursuant to WAC 181-79A-270 and be eligible
to serve as a teacher in the elementary or secondary schools
of the country of residence.

(6) Intern substitute teacher certificate.

(a) School districts and approved private schools may
request intern substitute teacher certificates for persons
enrolled in student teaching/internships to serve as substitute
teachers in the absence of the classroom teacher.

(b) The supervising college or university must approve
the candidate for the intern substitute teacher certificate.

(¢) Such certificated substitutes may be called at the dis-
cretion of the school district or approved private school to
serve as a substitute teacher only in the classroom(s) to which
the individual is assigned as a student teacher/intern.

(d) The intern substitute teacher certificate is valid for
one year, or less, as evidenced by the expiration date which is
printed on the certificate.

(7) Transitional certificate.

(a) An individual whose continuing certificate has lapsed
according to WAC 181-85-040 may be issued a transitional
certificate to be employed on a conditional basis upon request
by a school district, approved private school, or educational
service district superintendent. The holder of the transitional
certificate must complete any continuing certificate reinstate-
ment requirements established by the professional educator
standards board within two years of the date the holder was
issued the transitional certificate in order to continue to be
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employed. The transitional certificate expiration date shall
not be calculated under professional educator standards board
policy WAC 181-79A-117.

(b) No individual whose continuing certificate has been
suspended or revoked shall be eligible to be employed under
this section.

(c) School districts, approved private schools, and edu-
cational service districts are strongly encouraged to develop
with the holder of a transitional certificate a plan of assistance
to be sure the holder completes the necessary continuing cer-
tificate reinstatement requirements under WAC 181-85-130
within the two-year conditional employment period specified
under (a) of this subsection if the holder is to continue to be
employed.

(d) The transitional certificate is not renewable and may
not be reissued.

(8) Provisional alternative administrative certificate.

(a) This certificate shall be issued to individuals admitted
to the professional educator standards board alternative route
to principal certification pilot program.

(b) The certificate is valid for one year from date of
issue.

(c) A comprehensive assessment of the intern's perfor-
mance by school officials and program faculty and a recom-
mendation that the person be issued a residency principal cer-
tificate upon successful completion of the program.

[Statutory Authority: RCW 28A.410.210. 07-04-003, § 181-79A-231, filed
1/24/07, effective 2/24/07; 06-14-010, § 181-79A-231, filed 6/22/06, effec-
tive 7/23/06. 06-02-051, recodified as § 181-79A-231, filed 12/29/05, effec-
tive 1/1/06. Statutory Authority: RCW 28A.410.010. 04-20-090, § 180-
79A-231, filed 10/5/04, effective 11/5/04; Readopted by 03-14-115, § 180-
79A-231, filed 6/30/03, effective 7/31/03; 03-12-035, § 180-79A-231, filed
5/30/03, effective 6/30/03. Statutory Authority: RCW 28A.410.010 and
28A.305.130. 02-13-027, § 180-79A-231, filed 6/12/02, effective 7/13/02.
Statutory Authority: RCW 28A.410.010. 00-13-063, § 180-79A-231, filed
6/16/00, effective 7/17/00. Statutory Authority: RCW 28A.410.010 and
28A.305.130 (1) and (2). 99-23-023, § 180-79A-231, filed 11/9/99, effective
12/10/99. Statutory Authority: RCW 28A.305.130 (1) and (2), 28A.410.010

and 28A.150.220(4). 99-01-174, § 180-79A-231, filed 12/23/98, effective
1/23/99.]

WAC 181-79A-250 Initial/residency and continuing/
professional certificates—Renewal, reinstatement, and
continuing education requirements. The following shall
apply to initial/residency and continuing/professional certifi-
cates issued pursuant to this chapter:

(1) Initial certificate.

(a) Teachers.

An initial teacher certificate may be renewed for an addi-
tional three-year period on application and verification that
the individual has completed all course work requirements
from a regionally accredited institution of higher education as
defined in WAC 181-78A-010(6) for continuing certification
or has completed at least fifteen quarter credit hours (ten
semester credit hours) since the certificate was issued or
renewed. After August 31, 2000, provisions of WAC 181-
79A-123 will apply.

(b) Administrators.

After June 30, 2004, provisions of WAC 181-79A-
123(8) will apply.

(c) Educational staff associates.

After June 30, 2005, provisions of WAC 181-79A-123

(9) will apply.

181-79A-250

(2) Residency certificate. Residency certificates shall be
renewed under one of the following options:

(a) Teachers.

(i) Individuals who hold, or have held, a residency certif-
icate and who qualify for enrollment in a professional certifi-
cate program pursuant to WAC 181-78A-535 (1)(a) may
have the certificate renewed for one additional two-year
period upon verification by the professional certificate
administrator that the candidate is enrolled in a state
approved professional certificate program.

(i1) Individuals who hold, or have held, residency certif-
icates who do not qualify for enrollment in a professional cer-
tificate program pursuant to WAC 181-78A-535 (1)(a) may
have their residency certificates renewed for one additional
five-year period by the completion of fifteen quarter credits
(ten semester credits) of college credit course work (normally
one hundred level or higher) from a regionally accredited
institution of higher education taken since the issuance of the
residency certificate.

(iii) An individual who completes a national board certi-
fication assessment but does not earn national board certifica-
tion, may use that completed assessment to renew the resi-
dency certificate for two years.

(iv) Individuals who complete the requirements in their
school district professional growth plan may use that com-
pleted plan to maintain the continuing certificate or renew the
professional certificate.

(b) Principals/program administrators.

(1) Individuals who hold, or have held, a residency certif-
icate and who qualify for enrollment in a professional certifi-
cate program pursuant to WAC 181-78A-535 (2)(a) may
have the certificate renewed for one additional two-year
period upon verification by the professional certificate pro-
gram administrator that the candidate is enrolled in a state
approved professional certificate program.

(i1) Individuals who hold, or have held, residency certif-
icates who do not qualify for enrollment in a professional cer-
tificate program under WAC 181-78A-535 (2)(a) may have
their residency certificates renewed for one additional five-
year period by the completion of fifteen quarter credits (ten
semester credits) of college credit course work, directly
related to the current performance-based leadership standards
as defined in WAC 181-78A-270 (2)(b) from a regionally
accredited institution of higher education taken since the
issuance of the residency certificate. Renewal beyond one
time requires the completion of fifteen quarter credits (ten
semester credits) directly related to the current performance-
based leadership standards as defined in WAC 181-78A-270
(2)(b) plus an internship approved by a college or university
with a professional educator standards board-approved resi-
dency certificate program and taken since the issuance of the
last residency certificate.

(c) School counselors, school psychologists, or school
social workers.

(1) Individuals who hold a residency certificate and who
qualify for enrollment in a professional certificate program
pursuant to WAC 181-78 A-535(3) may have the certificate
renewed for one additional two-year period upon verification
by the professional certificate program administrator that the
candidate is enrolled in a state approved professional certifi-
cate program.
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(i1) Individuals who hold, or have held, a residency cer-
tificate who do not qualify for admission to a professional
certificate program under WAC 181-78A-535 (3)(a) may
have their residency certificates renewed for one additional
five-year period by the completion of fifteen quarter credits
(ten semester credits) of college credit course work, directly
related to the current performance-based standards as defined
in WAC 181-78A-270 (5), (7), or (9) from a regionally
accredited institution of higher education taken since the
issuance of the residency certificate. Renewal for an addi-
tional five-year period requires the completion of fifteen
quarter credits (ten semester credits) directly related to the
current performance-based standards as defined in WAC
181-78A-270 (5), (7), or (9) completed since the issuance of
the most recent residency certificate plus an internship
approved by a college or university with a professional edu-
cator standards board-approved residency certificate program
and taken since the issuance of the last residency certificate.

(d) Renewals based on conditions other than those
described in WAC 181-79A-250 (2)(a) and (b) may be
appealed to the professional educator standards board, or its
designated appeals committee. The following conditions
apply to such appeals:

(i) Individuals who appeal shall present a rationale and
evidence to support their request to have their residency cer-
tificates renewed.

(i1) The professional educator standards board, or its des-
ignated appeals committee, in making its decision shall deter-
mine the length of the renewal and may establish specific
conditions (such as course work requirements) as prerequi-
sites for the reissuance of the residency certificate.

(3) Continuing certificate.

(a) The continuing certificates of holders who were eligi-
ble for such certificates prior to August 31, 1987, and who
applied for such certificates prior to July 1, 1988, or who
would have been eligible for such certificates prior to August
31, 1987, but for one of the three-year experience require-
ment and who complete such requirement and apply for such
certificate prior to August 31, 1988, will be valid for life.
Holders of valid continuing certificates affected by this sub-
section shall be entitled to have such certificate reissued and
subject to the terms and conditions applicable to certification
at the time of reissuance including the continuing education
requirements of chapter 181-85 WAC.

(b) All continuing certificates not affected by the excep-
tion stated in (a) of this subsection shall lapse if the holder
does not complete the continuing education requirement, to
include the filing requirement specified in chapter 181-85
WAC. To reinstate such a lapsed continuing certificate the
individual must complete the requirements for reinstatement
stated within chapter 181-85 WAC and must meet the condi-
tions stated in WAC 181-79A-253.

(4) Professional certificate.

(a) Teachers.

(1) A valid professional certificate may be renewed for
additional five year periods by the completion of one hundred
fifty continuing education credit hours as defined in chapter
181-85 WAC since the certificate was issued. An expired
professional certificate may be renewed for an additional
five-year period by presenting evidence to the superintendent
of public instruction of completing the continuing education
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credit hour requirement within the five years prior to the date
of the renewal application. All continuing education credit
hours shall relate to either (a)(i)(A) or (B) of this subsection:
Provided, That both categories (a)(i)(A) and (B) of this sub-
section must be represented in the one hundred fifty continu-
ing education credit hours required for renewal:

(A) One or more of the following three standards out-
lined in WAC 181-78A-540:

(I) Effective instruction.

(IT) Professional contributions.

(IIT) Professional development.

(B) One of the salary criteria specified in RCW
28A.415.023.

(I) Is consistent with a school-based plan for mastery of
student learning goals as referenced in RCW 28A.320.205,
the annual school performance report, for the school in which
the individual is assigned;

(IT) Pertains to the individual's current assignment or
expected assignment for the subsequent school year;

(IIT) Is necessary to obtain an endorsement as prescribed
by the professional educator standards board;

(IV) Is specifically required to obtain advanced levels of
certification; or

(V) Is included in a college or university degree program
that pertains to the individual's current assignment, or poten-
tial future assignment, as a certified instructional staff.

(i1) Provided, That a professional certificate may be
renewed based on the possession of a valid teaching certifi-
cate issued by the National Board for Professional Teaching
Standards at the time of application for the renewal of the
professional certificate. Such renewal shall be valid for five
years or until the expiration of the National Board Certificate,
whichever is greater.

(b) Principals/program administrators.

(i) A professional certificate may be renewed for addi-
tional five year periods for individuals employed as a princi-
pal, assistant principal or program administrator in a public
school or professional educator standards board-approved
private school by:

(A) Completion of a professional growth plan that is
developed and approved with the superintendent, superinten-
dent designee, or appointed representative (e.g., educational
service district personnel, professional association or organi-
zation staff, or peer from another district), and that docu-
ments formalized learning opportunities and professional
development activities that:

(I) Emphasize continuous learning;

(IT) Positively impact student learning;

(IIT) Relate to the six standards and "career level" bench-
marks defined in WAC 181-78A-270 (2)(b);

(IV) Explicitly connect to the evaluation process;

(V) Reflect contributions to the school, district, and
greater professional community; and

(VI) Identify areas in which knowledge and skills need
to be enhanced.

(B) Verification of satisfactory performance evaluations
for the five year periods; and

(C) Documented evidence of results of the professional
growth plan on student learning.

(i) Individuals not employed as a principal, assistant
principal, or program administrator in a public school or pro-
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fessional educator standards board-approved private school
may have their professional certificate renewed for one addi-
tional five-year period by the completion of fifteen quarter
credits (ten semester credits) of college credit course work
directly related to the current performance-based leadership
standards as defined in WAC 181-78A-270 (2)(b) from a
regionally accredited institution of higher education taken
since the issuance of the professional certificate. Renewal
beyond one time requires the completion of fifteen quarter
credits (ten semester credits) directly related to the current
performance-based leadership standards as defined in WAC
181-78A-270 (2)(b) plus an internship approved by a college
or university with a professional educator standards board-
approved professional certificate program, and taken since
the issuance of the last professional certificate.

(c) School counselors, school psychologists, or school
social workers.

(1) A professional certificate may be renewed for addi-
tional five-year periods for individuals employed as a school
counselor, school psychologist, or school social worker in a
public school, professional educator standards board-
approved private school, or in a state agency which provides
educational services to students by:

(A) Completion of a professional growth plan that is
developed and approved with the principal or principal desig-
nee, and that documents formalized learning opportunities
and professional development activities that:

(I) Emphasize continuous learning;

(IT) Positively impact student learning; and

(IIT) Reflect contributions to the school, district, and
greater professional community; or

(B) Completion of one hundred fifty continuing educa-
tion credit hours as defined in chapter 181-85 WAC since the
certificate was issued and which relate to the current perfor-
mance-based standards as defined in WAC 181-78A-270 (5),
(7), or (9).

(i) Individuals not employed as a school counselor,
school psychologist, or a school social worker in a public
school or professional educator standards board-approved
private school may have their professional certificate
renewed for an additional five-year period by:

(A) Completion of fifteen quarter credits (ten semester
credits) of college credit course work directly related to the
current performance-based standards as defined in WAC
181-78A-270 (5), (7), or (9) from a regionally accredited
institution of higher education taken since the issuance of the
professional certificate; or

(B) Completion of one hundred fifty continuing educa-
tion credit hours as defined in chapter 181-85 WAC since the
certificate was issued and which relate to the current perfor-
mance-based standards as defined in WAC 181-78A-270 (5),
(7), or (9); or

(C) Provided that, a school counselor professional certif-
icate may be renewed based on the possession of a valid
school counselor certificate issued by the National Board for
Professional Teaching Standards at the time of application
for the renewal of the professional certificate. Such renewal
shall be valid for five years or until the expiration of the
national board certificate, whichever is greater.

[Statutory Authority: RCW 28A.410.210. 07-20-047, § 181-79A-250, filed
9/26/07, effective 10/27/07; 06-14-010, § 181-79A-250, filed 6/22/06, effec-
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tive 7/23/06. 06-02-051, recodified as § 181-79A-250, filed 12/29/05, effec-
tive 1/1/06. Statutory Authority: RCW 28A.410.010. 05-23-043, § 180-
79A-250, filed 11/9/05, effective 12/10/05; 05-15-053, § 180-79A-250, filed
7/12/05, effective 8/12/05; 04-21-040, § 180-79A-250, filed 10/15/04, effec-
tive 11/15/04. Statutory Authority: RCW 28A.305.130 and 28A.410.010.
02-18-037, § 180-79A-250, filed 8/26/02, effective 9/26/02. Statutory
Authority: RCW 28A.410.010. 01-13-111, § 180-79A-250, filed 6/20/01,
effective 7/21/01; 01-09-004, § 180-79A-250, filed 4/5/01, effective 5/6/01;
00-03-048, § 180-79A-250, filed 1/14/00, effective 2/14/00. Statutory
Authority: RCW 28A.305.130 (1) and (2), 28A.410.010 and
28A.150.220(4). 99-01-174, § 180-79A-250, filed 12/23/98, effective
1/23/99.]

WAC 181-79A-252 First peoples' language/culture
certificates—Renewal and continuing education require-
ments. The following shall apply to first peoples' language/
culture certificates issued pursuant to this chapter:

A first peoples' language/culture certificate may be
renewed for an additional five-year period on application and
verification that the individual has met tribal renewal/con-
tinuing education requirements.

[Statutory Authority: RCW 28A.410.210. 07-12-006, § 181-79A-252, filed
5/24/07, effective 6/24/07.]

WAC 181-79A-257 Out-of-state candidates. Candi-
dates for certification from other states who meet the general
certificate requirements described in WAC 181-79A-150 (1)
and (2) shall be eligible for Washington certificates as fol-
lows:

(1) Initial and residency certificates. The initial certifi-
cate (residency certificate for teachers after August 31,
2000,) shall be issued by the superintendent of public instruc-
tion to any candidate who meets requirements for the resi-
dency certificate including testing requirements as described
in RCW 28A.410.220, and who passes the WEST-B and
meets one of the following:

(a) Qualifies under provisions of the interstate compact.

(b) Holds the appropriate degree and, if applicable, credit
hours and/or licensing as set forth in this chapter and has
completed a state approved preparation program at a region-
ally accredited college or university in the professional field
for which the certificate is to be issued and such additional
professional fields as required by WAC 181-79A-150(4).

(c) Provided, That if a candidate for teacher, administra-
tor or educational staff associate certification does not meet
the qualifications described in (a) or (b) of this subsection, an
initial/residency certificate shall be issued to a candidate who
holds an appropriate degree from a regionally accredited col-
lege or university and also holds or has held a certificate in
the role, comparable to an initial/residency certificate, issued
by another state and has practiced at the P-12 level in that
respective role outside the state of Washington for three
years: Provided further, That the teacher preparation pro-
gram through which the teacher earned their teaching certifi-
cate included a supervised classroom-based internship.

(d) Provided further, That if a candidate for a teacher's
certificate would qualify under (b) of this subsection, but for
the fact that he or she has completed an approved teacher
preparation program in a subject area that is not listed in
chapter 181-82 WAC as a Washington endorsement, the can-
didate shall be issued a certificate that bears the out-of-state
area of program preparation. It shall be noted on the certifi-
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cate so issued that the subject area listed is not a Washington
state endorsement.

(¢) Holds an appropriate degree from a regionally
accredited college or university and has practiced three years
as an educational staff associate in that role in a state where
such certificate was not required.

(f) Holds a valid Nationally Certified School Psycholo-
gist (NCSP) certificate issued by the National School Psy-
chology Certification Board (NSPCB) after December 31,
1991, and applies for an initial/residency educational staff
associated school psychologist certificate.

(2) Continuing certificate. The continuing certificate
shall be issued to administrators and educational staff associ-
ates on verification that the candidate has met all require-
ments for initial and continuing certification in the state of
Washington.

(3) Professional certificate. After August 31, 2000, the
professional certificate shall be issued to out-of-state candi-
dates if the candidate meets requirements for the residency
certificate including testing requirements as described in
RCW 28A.410.220, meets the child abuse course work
requirement as described in WAC 181-79A-206 (3)(b), and if
one of the following conditions is met:

(a) The candidate has completed an advanced level certi-
fication procedure approved by the professional educator
standards board as equivalent to the approved program proce-
dure required in Washington; or

(b) The candidate holds a valid teaching certificate
issued by the National Board for Professional Teaching Stan-
dards; or

(¢) The candidate holds a valid school counselor certifi-
cate issued by the National Board for Professional Teaching
Standards; or

(d) A Washington state college or university with an
approved professional certificate program verifies that the
candidate has met all the requirements of that institution's
approved program. The college/university shall evaluate the
candidate's background to determine whether or not course
work or certification activities are equivalent to that col-
lege/university's approved program.

[Statutory Authority: RCW 28A.410.210. 07-20-047, § 181-79A-257, filed
9/26/07, effective 10/27/07; 06-14-010, § 181-79A-257, filed 6/22/06, effec-
tive 7/23/06. 06-02-051, recodified as § 181-79A-257, filed 12/29/05, effec-
tive 1/1/06. Statutory Authority: RCW 28A.410.010. 05-04-054, § 180-
79A-257, filed 1/28/05, effective 2/28/05; 04-21-005, § 180-79A-257, filed
10/7/04, effective 11/7/04; 04-04-011, § 180-79A-257, filed 1/23/04, effec-
tive 2/23/04; 04-04-009, § 180-79A-257, filed 1/23/04, effective 2/23/04;
01-18-043, § 180-79A-257, filed 8/29/01, effective 9/29/01; 01-13-108, §
180-79A-257, filed 6/20/01, effective 7/21/01; 00-23-005, § 180-79A-257,
filed 11/2/00, effective 12/3/00; 00-03-048, § 180-79A-257, filed 1/14/00,
effective 2/14/00. Statutory Authority: RCW 28A.305.130 (1) and (2),

28A.410.010 and 28A.150.220(4). 99-01-174, § 180-79A-257, filed
12/23/98, effective 1/23/99.]

Chapter 181-82A WAC
PERFORMANCE-BASED TEACHER CERTIFICATE

ENDORSEMENTS
WAC
181-82A-202 Certificate endorsements.
181-82A-206 Endorsement program approval.
181-82A-207 Specialty endorsement criteria.
181-82A-215 Implementation policies.
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WAC 181-82A-202 Certificate endorsements.
Teacher certificates shall be endorsed as follows:

(1) All levels:

(a) Bilingual education.

(b) Designated arts: Dance.

(c) Designated arts: Theatre arts.

(d) Designated arts: Music: Choral, instrumental or gen-
eral.

(e) Designated arts, visual arts.

(f) Designated world languages.

(g) English as a second language.

(h) Health/fitness.

(1) Library media.

(j) Reading.

(k) Special education.

(2) Early childhood:

(a) Early childhood education.

(b) Early childhood special education.

(3) Elementary education.

(4) Middle level:

(a) Middle level—Humanities.

(b) Middle level—Mathematics.

(c) Middle level—Science.

(5) Secondary level:

(a) Designated science: Biology.

(b) Designated science: Chemistry.

(c) Designated science: Earth and space science.

(d) Designated science: Physics.

(e) Designated career and technical education: Agricul-
ture education, business education, family and consumer sci-
ences education, marketing education, and technology educa-
tion.

(f) English language arts.

(g) History.

(h) Mathematics.

(1) Science.

(j) Social studies.

(k) Traffic safety.

[Statutory Authority: RCW 28A.410.210. 07-19-058, § 181-82A-202, filed
9/14/07, effective 10/15/07; 07-08-030, § 181-82A-202, filed 3/27/07, effec-
tive 4/27/07. 06-02-051, recodified as § 181-82A-202, filed 12/29/05, effec-
tive 1/1/06. Statutory Authority: Chapter 28A.410 RCW and RCW

28A.305.130 (1) through (4). 02-04-013, § 180-82A-202, filed 1/24/02,
effective 2/24/02.]

WAC 181-82A-206 Endorsement program approval.
(1) The professional educator standards board shall approve
endorsement programs at Washington colleges and universi-
ties pursuant to the requirements of this chapter. Only col-
leges and universities with professional educator standards
board-approved residency certificate teacher preparation pro-
grams are eligible to apply for approval to offer endorsement
programs.

(2) The professional educator standards board will estab-
lish performance/competency criteria for obtaining an
endorsement. Revision in adopted endorsement competen-
cies may occur only as approved by the professional educator
standards board. Each college or university desiring to seek
reapproval of an endorsement program for which the compe-
tencies have been revised and adopted by the professional
educator standards board shall apply for approval per WAC
181-82A-215.
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(a) A narrative statement that describes changes to the
endorsement program based on the revised competencies;
and

(b) A description of assessment strategies that will be
used to assess candidates' capacity/performance related to the
revised competencies.

(3) The professional educator standards board shall reap-
prove programs, based upon revised competencies, for a
length of time to coincide with the date of the next regularly
scheduled site visit/program review.

(4) The superintendent of public instruction will publish,
and make available, competencies for all endorsement areas
identified in chapter 181-82A WAC.

(5) Each college or university desiring to establish a new
endorsement program shall submit a proposal to the profes-
sional educator standards board that includes the following
information:

(a) Identification of strategies that will be used to assess
candidates' capacity/performance related to the competen-
cies;

(b) A description of evidences that candidates will pro-
vide to document their positive impact on student learning in
the endorsement area; and

(c) A description of the assessment system by which can-
didate performance, relative to the competencies, will be
aggregated, analyzed, and used for program improvement.

(6) The professional educator standards board shall
approve new endorsement programs for a length of time to
coincide with the date of the next regularly scheduled site
visit/program review.

(7) The professional educator standards board shall
determine the schedule and process for endorsement program
reviews.

(a) Each institution shall submit endorsement programs
for review when requested by the professional educator stan-
dards board to ensure that the endorsement programs meet
the competencies and to provide assessment data relative to
candidate performance.

(b) The professional educator standards board shall
approve endorsement programs, based upon program review,
for a maximum of five to seven years.

[Statutory Authority: RCW 28A.410.210. 07-19-057, § 181-82A-206, filed
9/14/07, effective 10/15/07; 06-24-083, § 181-82A-206, filed 12/5/06, effec-
tive 1/5/07; 06-14-010, § 181-82A-206, filed 6/22/06, effective 7/23/06. 06-
02-051, recodified as § 181-82A-206, filed 12/29/05, effective 1/1/06. Stat-
utory Authority: RCW 28A.410.010. 03-14-122, § 180-82A-206, filed
6/30/03, effective 7/31/03. Statutory Authority: Chapter 28A.410 RCW and

RCW 28A.305.130 (1) through (4). 02-04-013, § 180-82A-206, filed
1/24/02, effective 2/24/02.]

WAC 181-82A-207 Specialty endorsement criteria.
(1) Specialty endorsements prepare a teacher to work with a
specific student population/demographic and/or subject mat-
ter area, and are created to help teachers specialize beyond
the required certificate endorsements as stated in WAC 181-
82A-202. Specialty endorsements have unique endorsement
competencies not found in any of the existing endorsements.

(2) Each college or university and/or Washington-based
organization/association requesting the creation of a spe-
cialty endorsement shall seek a two phase approval by the
professional educator standards board.

Chapter 181-97

(a) Phase one: Proposers shall submit a preapproval pro-
posal to the professional educator standards board that
includes the following information:

(i) Documentation of nationally recognized teaching
standards unique to the proposed specialty endorsement;

(i1) Letter of support from a professional educator stan-
dards board-approved college or university interested in
offering the proposed specialty endorsement program.

(b) Phase two: If proposers receive preapproval from the
professional educator standards board, they shall submit a
phase two application available by the board. The phase two
application, not to exceed ten pages, will address the follow-
ing information:

(1) A description of the needs, student population and/or
subject matter addressed by the proposed specialty endorse-
ment;

(1) A description of the unique knowledge and skills the
proposed specialty endorsement provides to educators;

(iii) An explanation of the expected value and benefit of
the proposed specialty endorsement for the K-12 system.

(¢) Upon completion of both phases and board approval
of a specialty endorsement, the process in WAC 181-82A-
206 shall apply.

[Statutory Authority: RCW 28A.410.210. 07-23-050, § 181-82A-207, filed

11/15/07, effective 12/16/07; 06-20-063, § 181-82A-207, filed 9/29/06,
effective 10/30/06.]

WAC 181-82A-215 Implementation policies. (1) In
order to maintain an endorsement for which revised compe-
tencies have been adopted by the professional educator stan-
dards board after January 1, 2007, each college or university
shall seek reapproval per WAC 181-82A-206(2) according to
the timeline adopted and published by the professional edu-
cator standards board.

(2) All individuals seeking to obtain endorsements after
September 1, 2009, shall meet the requirements adopted by
the professional educator standards board after January 1,
2007. Prior to September 1, 2009, individuals shall meet
endorsement and testing requirements identified on the time-
line adopted and published by the professional educator stan-
dards board.

(3) Teachers shall be required to obtain a minimum of
one endorsement.

[Statutory Authority: RCW 28A.410.210. 07-19-057, § 181-82A-215, filed
9/14/07, effective 10/15/07; 06-14-010, § 181-82A-215, filed 6/22/06, effec-
tive 7/23/06. 06-02-051, recodified as § 181-82A-215, filed 12/29/05, effec-
tive 1/1/06. Statutory Authority: RCW 28A.410.010. 03-14-122, § 180-
82A-215, filed 6/30/03, effective 7/31/03. Statutory Authority: Chapter

28A.410 RCW and RCW 28A.305.130 (1) through (4). 02-04-013, § 180-
82A-215, filed 1/24/02, effective 2/24/02.]

Chapter 181-97 WAC
EXCELLENCE IN TEACHER PREPARATION

AWARD
WAC
181-97-003 Purpose and authority.
181-97-010 Definitions.
181-97-040 Selection of recipients—Nomination form.
181-97-060 Selection of recipients—Review committee.
181-97-080 Award.

[2008 WAC Supp—page 29]



181-97-003

WAC 181-97-003 Purpose and authority. (1) The pur-
pose of this chapter is to set forth policies, selection criteria,
and administrative procedures for establishing an annual
Washington award for excellence in education for higher
education teacher educators.

(2) The authority for this chapter is RCW 28A.625.380.
[Statutory Authority: RCW 28A.410.210. 07-09-026, recodified as § 181-
97-003, filed 4/9/07, effective 5/10/07. Statutory Authority: RCW

28A.625.360. 02-18-061, § 180-97-003, filed 8/29/02, effective 9/29/02; 90-
24-066, § 180-97-003, filed 12/5/90, effective 1/5/91.]

WAC 181-97-010 Definitions. (1) The term "teacher
educator" means: A person employed by a college or univer-
sity with a professional educator standards board approved
teacher preparation program who serves as a faculty member
or administrator in the approved teacher education program.

(2) The term "professional education advisory board"
means: One of the professional education advisory boards
approved by the professional educator standards board as
defined in WAC 181-78A-075(1) (Professional education
advisory board for teacher preparation programs).

(3) The term "educational grant" means an amount not
exceeding two thousand five hundred dollars for a profes-
sional education advisory board which shall be awarded by
the professional educator standards board upon receipt of a
grant application identifying the educational purpose for
which the grant will be used, submitted pursuant to WAC
181-97-080. The professional education advisory board shall
use the educational grant funds to enhance the recipient's
competencies.

[Statutory Authority: RCW 28A.410.210. 07-09-026, amended and recodi-
fied as § 181-97-010, filed 4/9/07, eftective 5/10/07. Statutory Authority:

RCW 28A.625.360. 02-18-061, § 180-97-010, filed 8/29/02, effective
9/29/02; 90-24-066, § 180-97-010, filed 12/5/90, effective 1/5/91.]

WAC 181-97-040 Selection of recipients—Nomina-
tion form. (1) Any teacher professional education advisory
board, or individual, may nominate a higher education
teacher education faculty member on the form provided by
the superintendent of public instruction for that purpose.

(2) The nomination application form shall include at a
minimum:

(a) The name of the person nominated.

(b) The college or university name and address where the
person is employed.

(c) Evidence related to the nominee's:

(1) Involvement in creating or implementing innovative
developments in the nominee's teacher preparation program.

(i1) Leadership among professional colleagues and with
students or the community.

(ii1) Contributions to the field, such as education related
curriculum, research, and/or field services activities.

(iv) Excellence in teaching.

(v) Communicating with legislators, common school
teachers, and administrators and others about the nominee's
teacher preparation program.

(vi) Contributions in preparing teacher candidates to
implement the state learning goals and essential academic
learning requirements to have a positive impact on K-12 stu-
dent learning.
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(d) The evidence presented for (c)(i) through (v) of this
subsection is encouraged to reflect the nominee's years of ser-
vice with the teacher preparation program.

[Statutory Authority: RCW 28A.410.210. 07-09-026, recodified as § 181-
97-040, filed 4/9/07, effective 5/10/07. Statutory Authority: RCW

28A.625.360. 02-18-061, § 180-97-040, filed 8/29/02, effective 9/29/02; 90-
24-066, § 180-97-040, filed 12/5/90, effective 1/5/91.]

WAC 181-97-060 Selection of recipients—Review
committee. (1) The chair of the professional educator stan-
dards board shall appoint annually a committee to review and
select the recipient for the Washington award for excellence
in teacher preparation. The committee shall include:

(a) The chair or other member of the professional educa-
tor standards board;

(b) Two members representing higher education teacher
preparation programs;

(c) Two teachers; and

(d) The chairs of the legislative education and higher
education committees.

(2) No person who represents a higher education teacher
education institution from which a nomination has been
received, or is a member of that college or university's profes-
sional education advisory board, shall be allowed to vote on
that individual's nomination.

(3) In making the selection, the committee may give con-
sideration to the nominees' recent contributions to the field
and shall be guided by the criteria under WAC 181-97-040.
[Statutory Authority: RCW 28A.410.210. 07-09-026, amended and recodi-
fied as § 181-97-060, filed 4/9/07, effective 5/10/07. Statutory Authority:
RCW 28A.625.360. 02-18-061, § 180-97-060, filed 8/29/02, effective
9/29/02. Statutory Authority: RCW 28A.625.380. 98-01-024, § 180-97-060,

filed 12/8/97, effective 1/8/98. Statutory Authority: RCW 28A.625.360. 90-
24-066, § 180-97-060, filed 12/5/90, effective 1/5/91.]

WAC 181-97-080 Award. The Washington award for
excellence in teacher preparation shall include:

(1) A certificate presented by the governor, the chair of
the professional educator standards board, and the superin-
tendent of public instruction at a public ceremony; and

(2)(a) A grant which shall not exceed two thousand five
hundred dollars to the professional education advisory board
of the institution from which the teacher educator is selected.

(b) The professional education advisory board must sub-
mit the grant application within one year after the award is
received by the recognized recipient. The grant application
shall identify the educational purpose toward which the grant
will be used and shall be awarded by the superintendent of
public instruction after the professional educator standards
board has approved the application.

[Statutory Authority: RCW 28A.410.210. 07-09-026, amended and recodi-
fied as § 181-97-080, filed 4/9/07, effective 5/10/07. Statutory Authority:

RCW 28A.625.360. 02-18-061, § 180-97-080, filed 8/29/02, effective
9/29/02; 90-24-066, § 180-97-080, filed 12/5/90, effective 1/5/91.]



